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CONTRACT
This Agreement is entered into on the 22nd day of August, 2022, effective as of 
September 1, 2022, by and between the FEDERATION OF CATHOLIC 
TEACHERS (hereinafter sometimes referred to as the “Union”), and the 
ASSOCIATION OF CATHOLIC SCHOOLS (hereinafter sometimes referred to 
as the “Association”).

W I T N E S S E T H.
WHEREAS, the Union and the Association recognize and declare that pro-

viding a quality education for the children who attend member schools is their 
mutual aim; and

WHEREAS, the Union recognizes the non profit nature of the Association 
and its member schools, that it is largely a non-tax supported school system, pri-
marily dependent upon tuitions and free will offerings of the people and that, 
accordingly, it is not comparable in its funding to a tax supported system; and

WHEREAS, the total faculty consists of lay, priest and religious teachers and 
that, where negotiations of terms and conditions of employment for lay teachers 
could affect priest and religious teachers in any way, the Union acknowledges the 
right of the Association to consult with the priest and religious teachers and with 
their religious superiors; and

WHEREAS, the Union recognizes the uniqueness of the Association and its 
member schools in that they are Roman Catholic schools committed to providing 
exemplary academic education that integrates Catholic teachings and to support-
ing parents who have chosen Catholic education for the formation of their children 
in the faith; and

WHEREAS, the Employer recognizes the importance of the lay teachers 
employed by the member schools and covered by this Agreement as qualified 
educators whose contributions to the educational policies and programs are val-
ued; and

WHEREAS, the Employer particularly recognizes the commitment of long-
term teachers to the system; and 

WHEREAS, the parties have reached certain understandings which they 
desire to confirm in this Agreement,

NOW, THEREFORE, in consideration of the mutual covenants herein con-
tained, the parties hereto agree as follows:
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ARTICLE 1
RECOGNITION

A. Pursuant to a certification in Case No. SEE 44654 of the New York State 
Labor Relations Board, the Association hereby recognizes the Union as the 
exclusive representative, for the purposes of collective bargaining, of all full-
time and regular part time lay teachers, guidance counselors and librarians 
employed in the member schools of the Association listed in the annexed 
Appendix “A,” but excluding priests, religious, supervisors, employees of the 
Archdiocesan High Schools and all other employees.

B. Unless otherwise indicated, the term “teacher,” when used in this Agreement, 
shall refer to all professional employees covered by this Agreement and 
described above and references to one sex shall be deemed to include the 
opposite sex.

C. The term “Employer” shall refer to the parish corporations, regional corpora-
tions and non-parish schools that are members of the Association, their 
Pastors, Boards of Trustees and officially designated representatives, such as 
Principals.

D. The term “member school” shall include all schools whether parish-based, 
regionally-based and/or non-parish-based that are members of the Association.  
In the case of regionally-based schools, each school within the Regional 
Employer shall be deemed a “member school” for purposes of this Agreement.

E. The terms “Superintendent” or “Superintendent of Schools” shall refer to the 
Superintendent of Schools for the Archdiocese of New York or his/her duly 
authorized representative.

ARTICLE 2
STATEMENTS OF POLICY

A. The Superintendent and the Employer have the inherent and sole right to 
administer the member schools of the Association.

B. The Superintendent and the Employer reserve all rights to administer the 
member schools of the Association except those rights specifically yielded by 
the terms and conditions of this Agreement.

C. The Superintendent and the Employer reserve all rights to implement, publish 
and enforce all rules, regulations, policies and procedures not in conflict with 
the specific terms and conditions of this Agreement.
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ARTICLE 3
MATTERS NOT CONTAINED IN THE AGREEMENT

A. The parties to this Agreement stipulate that all items presented for negotia-
tions have been discussed during the negotiations leading to this Agreement, 
and therefore, agree that throughout the period of time prior to reopening of 
negotiations as provided for herein below, negotiations will not be reopened 
on any item whether contained herein or not, and whether discussed during 
negotiations or not.

B. 1. The Association agrees to meet and discuss with the Union on a substan-
tive change in working conditions contemplated by the Association 
which is a proper subject of collective bargaining and which affects all 
teachers in the member schools on an Association-wide basis prior to the 
implementation of said changes.

2. Normal educational, administrative and other directives and bulletins 
issued by the Office of the Superintendent of Schools and other appro-
priate offices not in conflict with the express terms and conditions of this 
Agreement are specifically excluded from this Section.

ARTICLE 4
PAST PRACTICES

Except as specifically provided to the contrary herein, all previous agreements 
between a member school and the Union and/or a teacher shall be superseded by 
this Agreement.

ARTICLE 5
GRIEVANCE AND ARBITRATION

A. It is the declared intention of the parties to make a sincere and determined 
effort to settle all alleged grievances on a voluntary and informal basis and 
the specific limitation of this section to alleged violations of express terms 
and conditions of this Agreement is not intended to preclude discussion 
between the Union and the Association at each level on matters of mutual 
concern.
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B. Should there be an unresolved allegation of a violation of an express obliga-
tion under a term or condition of this Agreement, the complaining party shall 
submit to the other party a written statement describing said violation and 
citing the section of this Agreement by Article Number or Title Heading, 
which expressly contains the term or condition alleged to be violated.  Such 
written statement shall be delivered within thirty (30) days of the act or con-
dition giving rise to such alleged grievance, or the complaining party becom-
ing aware of such act or condition, whichever is later.  The grievance will be 
deemed waived, and the complaining party will be barred from filing a griev-
ance unless the written statement is submitted to the other party within the 
above time frames.  For purposes of this provision, the Union shall be deemed 
to have become aware of the act or condition at such time as the grieving 
teacher knew or should have known of such condition.  Where the Association 
is the grievant on behalf of a school, it will be deemed to have known of such 
act or condition at such time as the Pastor, Principal or Board of Trustees of 
the school knew or should have known of said act or condition.  In no event 
may the grievance be submitted beyond one year after said act or condition 
occurred.

C. In the event that the alleged grievance by an individual teacher or the Union 
involves a single school, the written statement shall be submitted to the 
Principal of the subject school and a copy shall be provided to Superintendent 
of Schools and/or his/her designee.  If a grievance is made by the Association, 
it shall be submitted to the President of the Union.  In all other cases, the 
written statement shall be submitted to the Superintendent of Schools and the 
Union President, as the case may be.

D. The submission of the written statement to the opposing party shall be 
deemed to be complete upon its delivery by email, fax, or three days after its 
deposit into a depository for first class mail maintained by the United States 
Post Office.

E. After delivery of the written notice, the parties shall select a date and time for 
a discussion of the alleged grievance within five (5) business days of the 
receipt of the submission.  Such discussion may be had in person, by Zoom 
or similar audio/video conference service, or by conference call, with the 
Zoom option being preferred.  Participants in these discussions may include:  
(a) for the Union:  The Union President, and any member of the Grievance 
Committee of the Union, and (b) for the Association:  the Principal of the 
subject school(s), and the representative designated by the Superintendent of 
Schools.  The parties may, on mutual consent, agree to hold further discus-
sions in an attempt to resolve alleged grievance.



5

F. In the event that discussions to resolve the alleged grievance fail, the matter 
may, within five (5) business days, be submitted by either party to the 
American Arbitration Association, for arbitration in New York City according 
to its Labor Arbitration Rules (including Expedited Labor Arbitration Rules), 
Labor Rapid Resolve Procedure, Emergency Scheduling Procedures for 
Labor Disputes and Labor Documents only Procedures, amended and effec-
tive July 1, 2013 and January 1, 2019, and as such Rules may be further 
amended from time to time.  Unless specifically treated otherwise herein, all 
rules and procedures set forth therein shall be followed by the parties in con-
nection with the arbitration.

G. The decision of the Arbitrator shall be final and binding upon all parties, and 
the award of the arbitrator may be confirmed by any court having jurisdiction 
thereof.  The fees and costs of the arbitration shall be shared equally by the 
parties.

ARTICLE 6
ANNUAL AGREEMENT OF EMPLOYMENT

A. To the extent practicable, an Employer who determines to hire a full-time or 
part-time teacher for the first time shall provide said full-time or part-time 
teacher with a copy of the contract in effect between the Union and the 
Association before said teacher signs the Annual Agreement of Employment 
attached hereto as Appendices “B-1”-“B-6.”

B. Where a full-time or part-time teacher and an Employer mutually agree to 
renew the teacher’s Annual Agreement of Employment for the following 
school year, the Employer shall offer said Annual Agreement of Employment 
on or before May 1st.  The teacher shall accept such offer on or before May 
15th.

C. A teacher who is not returning to his/her teaching assignment for the follow-
ing school year must notify his/her Employer in writing not later than the 
preceding May 15th.

D. An Employer who determines not to renew a teacher’s Annual Agreement of 
Employment for the following school year shall notify said teacher in writing 
not later than the preceding May 1st.

E. The Employer shall forward to the Federation of Catholic Teachers on or 
before October 30th of each school year, the names, addresses and, upon 
authorization of the teachers, home phone numbers, grades and/or subjects 
taught and e-mail addresses of faculty members covered by this Agreement.  
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The school will use a mutually agreeable format. The Association shall use 
its best efforts to ensure Employer compliance with this provision.  In addi-
tion, the Employer shall submit to the Union a supplemental list by February 
1st of each school year, listing the names with the same information required 
above for any teachers covered by this Agreement and newly hired after the 
submission of the November 1st mailing.

F. Each Employer shall provide to the Union by June 1st a copy of all Annual 
Agreements of Employment entered into by the preceding May 15th for the 
following school year.  Copies of any Annual Agreements of Employment 
entered into after May 15th and not provided to the Union by the Employer 
by June 1st shall be provided to the Union within five days of the teacher’s 
acceptance of the Annual Agreement of Employment.

G. Superintendent of Schools or his/her representative shall provide electroni-
cally if practicable to the Union by no later than October 1 of each school year 
copies of the member schools’ teacher schedules (which shall include prepa-
ration periods and non-teaching duties) as of October 1 of that school year.

H. For Annual Agreements of Employment entered into as of the date of this 
Agreement for the school year commencing as of September 1, 2014, the 
Employer shall provide a list of all teachers with correct salary to the Union 
within thirty days of the execution of this Agreement.

I. After forty (40) school days or eight school weeks of employment at the same 
school during school year, a substitute teacher shall be offered a written annu-
al Agreement of Employment at the appropriate annual rate of pay as provid-
ed in the appropriate salary chart for that year.

ARTICLE 7
TEACHING ASSIGNMENTS

A. Teachers in a member school shall be informed of teaching positions open in 
said member school for the following school year on or before May 16th, 
where said openings are known to said member school on or before May 
15th.

B. To the extent practicable, the Employer or its representative shall consider a 
teacher’s preference for a teaching assignment for the coming school year 
when said preference is submitted in writing between May 1st and May 30th.

C. Except in extreme cases or due to circumstances beyond the control of the 
Employer, teaching assignments for the coming school year shall be provided 
to each teacher by July 31st.
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D. In the event a change in a teacher’s teaching assignment is made as per para-
graph C above, it shall be made only after the teacher has had an opportunity 
to discuss the proposed change with the Employer and/or its representative.  
If after such discussion a teacher requests a written statement from the 
Employer and/or its representative, it shall be provided.

E. Subject to the provisions of paragraphs C and D above, the decision of the 
Principal and/or his/her representative concerning annual teaching assign-
ments of non-tenured teachers and tenured teachers with less than seven (7) 
years of service in all member schools shall be final and binding and not 
subject to review or to the Grievance and Arbitration provisions of this 
Agreement.

F. Subject to the provisions of C and D above, in the event that a tenured teach-
er with seven (7) or more years of service in all member schools wishes to 
protest a proposed reassignment, such claim must be made in writing to the 
Superintendent of Schools or his/her representative.  The decision of the 
Superintendent shall be final and binding and not subject to another review or 
to the Grievance and Arbitration provisions of this agreement.

ARTICLE 8
CLASSROOM EVALUATION

A. Teachers, during their first full year of employment, shall be evaluated on 
four occasions based on the following schedule:  1st observation – announced 
and within the first 45 school days; 2nd observation – announced and within 
the first 90 school days; 3rd observation – unannounced and within the first 
90 school days; 4th observation – announced and after the first 90 school 
days.

B. After a teacher’s first full year of employment, each non-tenured teacher shall 
be evaluated on three occasions based on the following schedule: 1st obser-
vation – announced and within the first semester; 2nd observation – unan-
nounced and within the first semester; 3rd observation – announced and 
within the second semester.  

C. Tenured teachers shall be evaluated on two occasions based on the following 
schedule:  1st observation – announced and within the first semester; 2nd 
observation – unannounced and within the first or second semester.  

D. An announced evaluation shall be based on a classroom observation of a 
reasonable length of time following a prior discussion between the Employer 
or its representative and the teacher and at least five (5) days’ notice of the 
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scheduling of the observation unless a shorter period is mutually agreed upon 
in advance of the observation.  Unless not practicable, the evaluator and the 
teacher shall discuss the lesson plan for the announced classroom evaluation 
in advance of such observation.

E. The teacher shall receive a copy of the entire written evaluation report within 
ten days after each evaluation together with a notice advising the teacher of 
his/her right to request, within five (5) school days after his/her receipt of the 
report, a post-evaluation conference which will be held before the teacher 
signs said evaluation at said meeting.  There shall be no additional observa-
tion at the request of the Employer or its representative if the Employer or its 
representative does not meet with the teacher in ten (10) school days.  Should 
the teacher so desire, he/she may request a second evaluation at said meeting.  
A teacher may write a rebuttal within ten (10) school days of the post-evalu-
ation conference.  The school agrees to maintain the rebuttal in the file with 
the evaluation as long as the evaluation is maintained in the file.  In the event 
that the evaluation is used to support a disciplinary action or deny a requested 
transfer, the rebuttal will be referred to at any hearing.  At any hearing where 
the evaluation is raised, the rebuttal will be referred to as well.  

F. Consideration shall be given to the teacher’s classroom program when sched-
uling classroom visits.

G. 1.  The following documents have been approved by the Union and the 
Association and shall be utilized in connection with the walkthrough and 
classroom evaluation process: Teacher Observation Report; Walkthrough 
Protocol; Individual Teacher Record and Teacher Observation Instruction 
Plan. These documents are attached hereto as Appendices “E-1,” “E-2,” 
“E-3,” and “F.”

2. For purposes of completing the Annual Professional Performance 
Appraisal, the Employer shall use the form attached hereto as Appendix 
“G.”

ARTICLE 9
TEACHER PERFORMANCE FILE

A. A file shall be maintained in the member school where each teacher is 
employed containing the record of said teacher’s performance in the school.  
A teacher’s Performance File shall contain the following material:
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1. Formal evaluations, of his/her teaching performance in the school where 
he/she is currently employed, as well as any rebuttals after formal eval-
uation.

2. A signed resume of professional accomplishments, commendations and 
acknowledgements.

3. A summary of absences and latenesses per semester.
4. A record of total accumulated sick leave.
5. Memos from administrative personnel to the teacher concerning his/her 

employment.
B. Letters addressed to the school from parents concerning the performance of a 

teacher shall not be placed in the Performance File nor shall quotes from such 
letters be included.

C. A teacher shall have the right to examine his/her file upon request to the 
Principal and shall be permitted to have material in his/her file reproduced at 
his/her own expense either by the teacher or by the Principal at the Principal’s 
discretion.

D. A teacher shall have the right to review, sign and/or attach a signed rebuttal 
to all material prior to its being placed in his/her Performance File.

E. Should a teacher feel that material included in his/her Performance File is 
inaccurate and/or inappropriate and should be removed, he/she may, within 
five days of being notified that said material will be inserted in his/her file, 
file a written request with the Superintendent of Schools that said material be 
amended and/or removed.  Should the Superintendent or his/her representa-
tive determine that the material in question is inaccurate and/or inappropriate, 
he/she shall direct the school to amend and/or remove said material.  The 
decision of the Superintendent or his/her representative concerning said 
request shall be final and binding and shall not be subject to review or appeal 
according to the provisions of Article 5 (Grievance and Arbitration).

F. Should a teacher decline to sign an evaluation of his/her teaching perfor-
mance within ten days after the presentation of said evaluation, the Principal 
may insert the evaluation in the teacher’s file without further delay provided 
he/she includes a written statement from a witness that the evaluation has 
been presented to the teacher for his/her signature.



10

ARTICLE 10
PROMOTIONAL OPPORTUNITIES

A. Teachers employed in member schools who are qualified for positions of 
Principal or Assistant Principal are encouraged to apply for said positions, as 
openings occur, by making formal application to the Superintendent of Schools.

B. Where a member school intends to invite applications for said positions, the 
school shall initially review all applications on file with the Superintendent 
before considering other candidates. Teachers covered by this Agreement shall 
not be required to remit application fees more than once in any five-year period.

C. A list of openings for which applications are invited shall be forwarded to 
each member school by March 15th for posting.  A copy shall also be for-
warded to the Union.

ARTICLE 11
TENURE

A. 1.  For purposes of this Agreement tenure shall be defined as:  “A guarantee 
given teachers that their employment shall continue so long as the service 
they render remains satisfactory and that the member school shall follow 
a predetermined procedure if there is cause for dismissal.”

2. Appropriate New York State Certification shall be defined as:
a) Elementary Level:

(1) For teachers employed continually in member schools 
or with no more than a three (3) year break in service 
as of April 11, 2005 Provisional/Initial Certification or 
Certificate of Qualification.

(2) For teachers hired after April 11, 2005 – Current Initial 
or Professional Certification in any of the following 
areas:  Early childhood (Birth-2); Childhood (1-6); 
Middle childhood (5-9); Adolescence (7-12); Education 
and/or academic subject areas for grades 5-9 or grades 
7-12 related to the teaching of NYS standards at the 
elementary level.

Current Provisional or Permanent Certification in any of the follow-
ing areas:  Early childhood, elementary or secondary education and/
or academic subject areas (7-12) related to the teaching of NYS 
standards at the elementary level.
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b) Secondary Level:  Permanent or Professional Certification.  A teach-
er in a member secondary school who is assigned to teach Religion and/or 
theology and who possesses a Master’s in Religion, Religion Studies, 
Religious Education and/or theology from an accredited Catholic college or 
university, and who otherwise has completed all requirements to be eligible 
for New York State Permanent Certification, shall be deemed to possess such 
certification for such time as such certification is not issued by New York 
State.  In the event that said certification in religion is ultimately granted by 
the State, said certification shall be a condition of achieving tenure pursuant 
to this Article in the future.

c) Universal Pre-Kindergarten: Current Initial or Professional 
Certification in Early Childhood (Birth – 2), (N – 6), or (Pre-K – 6).

d) The decision to grant tenure to teachers with certification in areas 
other than those noted above shall be within the sole discretion of the 
Employer.

e) All tenured teachers shall be required to complete 100 hours of pro-
fessional development in-service course work as referenced in the NYS 
Department of Education Professional Development In-Service Requirements 
during a five-year period. The five-year period for teachers who possess 
Professional Certification is established by NYS Education Department.  In 
order to accommodate such teachers the Employer and/or Superintendent of 
Schools Office shall provide ten (10) in-service hours each school year.  
These courses shall be provided during conference days, faculty meetings, 
workshops, etc.  It is understood that such hours need not be provided during 
the school day and that such hours may not satisfy the New York State 
requirement that in-service course work be in the pedagogy of a teacher’s 
certification title.

B. A teacher employed in a member school prior to the 1970-71 school year and 
who had been granted tenure in said school on or before September 1, 1971, 
according to the provisions of Article 6 (Annual Agreement of Employment) 
of the Collective Bargaining Agreement in effect between the Archdiocesan 
Association of Parish Elementary and Parish Secondary Schools and the 
Catholic Lay Teachers Group, Inc., from February 6, 1970 through August 
31, 1971, (a copy of the appropriate provisions of said Article is attached 
hereto as Appendix “C”) shall be deemed to be a tenured teacher.

C. 1.  A non-tenured teacher, other than one teaching in a UPK Program, who 
commenced his/her employment prior to September 1, 2019 employed in 
a member school shall be granted tenure effective September 1st of the 
school year following the completion of the following conditions:
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a) He/she has completed three consecutive full years of teaching expe-
rience in the same member school; and

b) He/she has earned his/her Baccalaureate Degree; and
c) He/she is offered reemployment in writing for the following school 

year in the same member school and he/she accepts said offer 
according to the provisions of Article 6 (Annual Agreement of 
Employment) above.

 2. A non-tenured teacher, other than one teaching in a UPK Program, who 
commenced his/her employment on or after September 1, 2019 employed 
in a member school shall be granted tenure effective September 1st of the 
school year following the completion of the following conditions:
a) He/she has completed four consecutive full years of teaching expe-

rience in the same member school; and
b) He/she has earned his/her Baccalaureate Degree; and
c) He/she is offered reemployment in writing for the following school 

year in the same member school and he/she accepts said offer 
according to the provisions of Article 6 (Annual Agreement of 
Employment) above

D. 1. A non-tenured “special teacher” employed in one or more member 
schools shall be granted tenure effective September 1st of the school year 
following the completion of the following conditions:
a) He/she has completed four consecutive full years of teaching expe-

rience
b) He/she has earned his/her Baccalaureate degree
c) He/she is offered reemployment in writing for the following school 

year in the same member school and he/she accepts said offer 
according to the provisions of Article 6 (Annual Agreement of 
Employment) above.

A “special teacher”, as defined by Article 15, Section B, who is employed 
five (5) days a week by one or more member schools or employers and 
who is being offered employment for a fifth consecutive year under the 
same multi-school employer arrangement shall be granted tenure at the 
member school/employer designated as the “Carrying School.”  A special 
teacher shall only have tenure at the “Carrying School.”
The “Carrying School” would be designated as the school where the 
teacher has the earliest hire date.  This would apply to all regional and 
parish based schools.
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In the instance where a tenured “special teacher” teaches five (5) days a 
week at more than one (1) member school/employer and whose position 
at one (1) or more member schools/employers is eliminated, by either 
closure or downsize, such teacher shall be granted tenure at the successor 
“Carrying School” provided that he/she teaches five (5) days a week.  A 
“special teacher” who accepts a position in accordance with the provi-
sions of this Article shall be employed as a non-tenured teacher for one 
year.  Where said teacher is rehired by the successor “carrying school” 
for a second consecutive full year, said teacher shall be rehired as a ten-
ured teacher effective as of the following September 1st.   
Tenured Special Teachers will not bump regular full-time tenured teach-
ers at the carrying school where he/she is tenured. 

E. With respect to teachers teaching in a UPK program, a non-tenured teacher 
employed in a member school shall be granted tenure effective September 1st 
of the school year following the completion of the following conditions:
1. He/she has completed four consecutive full years of teaching experience 

in the same member school; and
2. He/she has earned his/her Master’s Degree and required NYS 

Certification; and 
3. He/she is offered reemployment in writing for the following school year 

by his/her employer and he/she accepts said offer according to the provi-
sions of Article 6 (Annual Agreement of Employment) above.

4. It is agreed that a teacher who does not attain his/her NYS Certification 
and is not offered reemployment in the UPK program for a fifth consec-
utive year, shall be offered an opportunity to apply for other positions 
within the School if available and if there is not an available position, 
shall be placed on the non-tenured hiring list referenced in Article 24.

F. 1.   A tenured teacher in a member school who was granted tenure according 
to the provisions of this Article and who does not possess the appropriate 
New York State Certification, shall retain his/her tenured status on a 
year-to-year basis until he/she gains said certification provided he/she 
has earned at least six credits each school year thereafter toward said 
certification.

2. Failure to earn said six credits for each school year shall cause a tenured 
teacher to be employed as a non-tenured teacher for the following school 
year and for each school year thereafter until the teacher has earned the 
total cumulative credits required herein or until the teacher has earned 
his/her appropriate certification, whichever occurs first, except that 
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where a teacher is prevented from gaining said six credits in a year due 
to serious illness or other compelling reason, and requests a waiver in 
writing, he/she shall be entitled to such waiver twice, provided he/she 
submits proper documentation in support of his/her request to his/her 
Employer or its representative.

3. Should a teacher wish to request a waiver from this requirement other 
than as provided for immediately above, he/she may do so in writing to 
the Superintendent.  The Superintendent shall be under no obligation to 
grant such waiver.

4. A teacher who possesses a Master’s Degree and is in the process of tak-
ing the New York State required exams shall be exempt from taking the 
six (6) credits necessary to maintain his/her tenure status for a period of 
one (1) year upon the completion of his/her Master’s Degree.

5. For purposes of this Section, the school year shall extend from September 
1st through August 31st.

G. A teacher who would otherwise be eligible for tenure as of September 1, 
1973, or thereafter, but whose status reverts to that of a non-tenured teacher 
according to the provisions of Section “F” above, shall be granted tenure 
effective September 1st of the school year following:
1. The satisfactory completion of the tenure requirements contained herein-

above; and
2. The receipt of a written offer of reemployment for the following school 

year in the same member school according to the provisions of Article 6 
(Annual Agreement of Employment) above; and

3. The teacher’s acceptance of said written offer of reemployment accord-
ing to the provisions of Article 6 (Annual Agreement of Employment) 
above.

H. A teacher who will otherwise be eligible for tenure but whose status has 
reverted to that of a non-tenured teacher, as provided for above in Section 
“F.1.” hereinabove, and who gains said credits or is granted the appropriate 
New York State Certification before September 1st but after having been 
offered and having accepted employment as a non-tenured teacher, shall be 
deemed to be a tenured teacher for the school year following the gaining of 
said credits or certification, provided said teacher gave written notice to his/
her Employer prior to the time that he/she would earn said credits or said 
certification on or before the following September 1st.

I. Tenure, as referred to in this Agreement, refers specifically to tenure by the 
Employer and not to tenure throughout the member schools of the Association.
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J. 1. Unless otherwise mutually agreed upon, a tenured teacher who is offered 
employment in a member school other than the school at which he/she 
was granted tenure, and who accepts said offer, shall be employed as a 
non-tenured teacher.

2. Notwithstanding any other provision of this Agreement, said teacher 
shall be granted tenure effective September 1st of his/her second consec-
utive full year of teaching in the school other than the one where he/she 
was originally granted tenure provided:
a) He/she has completed all of the course work and/or certification 

requirements for gaining tenure as contained hereinabove; and
b) He/she is offered reemployment in writing for the second consecu-

tive full year in the same member school and he/she accepts said 
offer according to the provisions of Article 6 (Annual Agreement of 
Employment) above.

ARTICLE 12
TERMINATION AND NON-RENEWAL OF

EMPLOYMENT OF NON-TENURED TEACHERS

A. A non-tenured teacher may be terminated during the school year at the discre-
tion of his/her Employer within the first ninety school days of his/her employ-
ment.

B. 1. Notwithstanding any other provision of this Agreement except as set 
forth at sub-paragraph 2 below, a non-tenured teacher who has been 
employed for more than ninety school days may be terminated during the 
school year at the discretion of his/her Employer.  Said termination shall 
be effective forty-five days after the receipt of the Employer’s notice or 
shall be effective immediately with the teacher being paid forty-five 
days’ pay, in lieu of said notice, at the discretion of the Employer.

2. Teachers who accept non-tenured positions in accordance with the pro-
visions of Article 24 F. of this Agreement shall be entitled to the benefit 
of sub-paragraph 1 above.  They shall further be entitled to receive no 
less than thirty days of notice of termination if terminated during the first 
ninety school days or, in lieu thereof, to be paid thirty days pay.  The 
decision to provide notice or pay shall be at the discretion of the princi-
pal.

C. The Employer may immediately terminate the employment of a non-tenured 
teacher for cause.
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D. Where a non-tenured teacher who has been employed for more than ninety 
school days is terminated according to Provisions “B.” and “C.” above, he/
she shall be told that he/she may request and shall be given, upon request, a 
written statement of the reason(s) for said termination.

E. Upon request, a teacher shall be given an oral reason why his/her contract of 
employment is not being renewed for a second year.  The teacher shall be told 
that he/she may request and shall be given, upon request, a written statement 
of the reason why his/her contract of employment is not being renewed for a 
second year.  Where a non-tenured teacher’s contract of employment is not 
being renewed and the teacher is in the process of completing his/her second 
consecutive full year of teaching in the same member school, said reason 
shall be given to the teacher in writing.  The decision of the Employer not to 
renew the employment of a teacher covered by this Section and the reason(s) 
for said non-renewal is not subject to review or appeal.

F. 1.  A teacher who is in the process of completing three or more years of 
consecutive full-time teaching experience in the same member school, 
but who has not been granted tenure or who has reverted to non-tenured 
status, and who is not offered reemployment shall be entitled to a written 
statement of the reason for not being offered said reemployment.  
Further, upon the written request of the Union, the decision of the 
Employer not to renew said teacher’s employment shall be subject to 
review by the Superintendent or his/her representative as to both the 
merits and the accuracy of the reason(s) cited.  The decision of the 
Superintendent shall be final and binding.

2. In cases where the Union presents documentary evidence of a course of 
satisfactory teaching (i.e., through class observation reports or other 
similar documentation); or where the Union demonstrates that the 
non-renewal was related to a personality conflict; or in other similar 
cases, the Association and Union agree to treat the affected teachers as 
laid-off non-tenured teachers deserving of referral to other member 
schools pursuant to Article 24, paragraph A.4.

G. The decision to terminate or not to renew the employment of a non-tenured 
teacher under the provisions of this Article is not subject to the Grievance and 
Arbitration provision of this Agreement, except that where a member school 
immediately terminates a non-tenured teacher for cause according to Section 
“C.” above, the Union may proceed under the Grievance and Arbitration 
Article to contest the termination, but only as to the question of whether or 
not the teacher was entitled to forty-five days’ notice or pay.
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H. To the extent practicable, written material intended to be used against a teach-
er in a hearing before an arbitrator as provided for in Section “G.” herein-
above, or in a hearing before the Superintendent according to Section “F.” 
hereinabove, shall be made available to the teacher, upon written request, two 
weeks in advance of the scheduled hearing.

ARTICLE 13
DISCHARGE FOR CAUSE OF A TENURED TEACHER

A. An Employer may suspend for cause, a teacher covered by this Agreement.  
A suspension for cause of a tenured teacher is subject to the provisions of 
Article 5 of this Agreement.

B. An Employer may discharge a tenured teacher for cause in the following 
manner only:
1. Where a tenured teacher is suspended without pay prior to discharge, a 

Notice of Discharge and a Statement of Charges shall be mailed to said 
teacher and a Notice of Discharge shall be mailed to the Union not later 
than ten school days after the presentation of the statement of intent to 
institute Discharge for Cause Proceedings as provided for in Section 
“A.” hereinabove.

2. Where a tenured teacher is suspended with pay prior to discharge, a 
Notice of Discharge and a Statement of Charges shall be mailed to said 
teacher and a Notice of Discharge shall be mailed to the Union not later 
than thirty days after the presentation of the statement of intent to insti-
tute Discharge for Cause Proceedings as provided for in Section “A.” 
hereinabove, except the time limit for said mailing shall be extended 
until a final decision is made, where the validity of the charges is subject 
to an adjudication by a court of law.

3. If said Notice of Discharge and Statement of Charges are not mailed as 
required above in Section “B.l.” and “B.2.,” said teacher shall be imme-
diately reinstated, without prejudice to either party as to the suspension 
only, and records of said suspension shall be removed from the teacher’s 
Performance File.

4. Within ten (10) days of receipt of said Notice of Discharge and Statement 
of Charges, the Union may, on behalf of the subject teacher, protest the 
discharge by submitting a written request for a formal hearing, which 
shall be conducted as an arbitration pursuant to all of the terms of Article 
5 hereof.  Should the Union not request a formal hearing in the manner 
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described hereinabove within ten (10) days of receipt of said Notice, the 
action of the Employer, as set forth in the written notice, shall take effect 
and shall not be subject to any further review or appeal procedures.

ARTICLE 14
DEFINITION OF SCHOOL DAY AND SCHOOL YEAR

A. A teacher shall be present and available in the member school where he/she 
is employed for up to, but not more than fifteen minutes before the beginning 
of the school day and up to, but not more than twenty minutes after the com-
pletion of the school day during each week day; excluding official school 
holidays, between September 1st and June 30th, unless said school year is 
adjusted by the Employer.  For purposes of this Article, the school day shall 
begin at such time as the students are required to be present.

B. A teacher shall receive a minimum of a thirty minute duty free lunch period 
during each normal school day.

C. Each member school, where practicable, shall schedule a forty-five minute 
duty free lunch period during each normal school day.  This Section is not 
subject to the provisions of Article 5 (Grievance and Arbitration).

D. It is expressly understood that the 30-minute or 45-minute lunch provided by 
the member school must be child-free time.  That is, any time spent by the 
teacher in taking his/her class to the lunchroom or retrieving them afterward 
cannot be any part of the 30 or 45 minute teacher lunch period provided by 
the school under this Article.

E. 1.  Subject to the conditions listed below, teachers shall be paid 1/180th of 
their annual salary for each day or any part of any day on which a teach-
er is required to be present at school for any purpose.

2. The following activities shall not be charged against the above cited total 
of 180 days:
a) orientation for newly hired teachers; and
b) voluntary school visits in preparation for the start of the school year 

or other voluntary activities.
3. This Section shall not be effective should any member school be required 

by applicable law and/or governmental regulation to extend the school 
year beyond 180 days.  In addition, this Section shall not apply to facul-
ty members not employed as full-time classroom teachers nor to such 
teachers otherwise engaged in athletics or other extra-curricular activi-
ties.
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ARTICLE 15
PREPARATION PERIODS

A. Where Confraternity of Christian Doctrine (C.C.D.) classes are held in a 
member elementary school during the school day and a teacher does not par-
ticipate in said classes, the teacher shall be assigned a Preparation Period 
during the time that his/her regular classroom assignment is suspended so that 
C.C.D. classes may be held.  Such Preparation Period shall not be used as 
compensatory time for any other missed Preparation Period unless the teach-
er is permitted to leave the building.

B. 1. A teacher in a member elementary school shall be assigned a Preparation 
Period in lieu of his/her regular classroom assignment during the time 
that a “special teacher” is assigned to take over his/her entire class, 
except that, where a “special teacher” is assigned to instruct combined 
classes, teachers may be assigned to such classes to assist the “special 
teacher.”  Such assignments shall be made on a fair and equitable basis 
and teachers not so assigned shall be assigned a Preparation Period.

2. For purposes of this Section, a “special teacher” is a teacher hired on a 
per diem basis, or on a full-time basis, as a Special Subject Teacher (for 
example, a Librarian or to teach Art, Music, Physical Education, 
Computer Science, Health, Foreign Language or Religion) to an entire 
class on a regularly scheduled basis.  Scheduling of these special classes 
shall begin by the first full week of classes and end no earlier than the 
last full week of classes.  

C. To the extent practicable, a member elementary school shall endeavor to 
provide at least three Preparation Periods per week for each teacher.

D. Where a member secondary school has previously scheduled up to five 
Preparation Periods per week for teachers on a regular basis, said school shall 
continue to schedule such Preparation Periods.

E. Teachers assigned Preparation Periods shall remain available for any assign-
ments necessitated by unusual and/or nonrecurring circumstances, including, 
but not limited to, class coverages as provided for in Article 17 (“Coverages”) 
herein below, and may be so assigned by their Principals.

F. Effective September 1, 1990, unless earlier by mutual agreement of the 
Department Head and the Principal, a Department Head of a Department with 
three or more full-time members in addition to the Department Head shall be 
relieved of assignments during his/her scheduled Administrative Periods 
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three times per week for purposes of attending to his/her responsibilities as 
Department Head.

ARTICLE 16
PARTICIPATION IN SCHOOL FUNCTIONS

A. 1. Unless formally excused, teachers shall participate in all regular school 
functions during or outside of the normal school day such as faculty 
meetings, parent conferences, department meetings, curriculum meet-
ings, graduations and other similar activities. 

2. Upon written notice from the Union that it believes that participation in 
a particular function is unreasonable, the Superintendent of Schools or 
his/her representative, agrees to intervene with Principals.

3. If the Superintendent of Schools or his/her representative determines that 
such participation is unreasonable and/or a teacher’s request for permis-
sion not to participate was unreasonably denied, he/she shall direct the 
member school to remove a corrective action, if any, from the teacher’s 
performance file.

4. The parties agree that any action taken pursuant to this Section A shall 
not be subject to Article 5 (“Grievance and Arbitration”).

B. To the extent practicable, member schools shall endeavor to schedule said 
meetings and functions held outside of the normal school day on a particular 
weekday designated by the school Principal after consultation with the facul-
ty.

C. Teachers shall not be required to attend weekend meetings.  Attendance at all 
other events indirectly related to the educational program of a member school 
shall be on a voluntary basis.

D. The principal shall schedule and conduct a meeting with the school’s union 
delegate to discuss lay faculty safety concerns in connection with after school 
functions before the first such function of each school year.

ARTICLE 17
COVERAGES

A. The Superintendent of Schools and the Regional Superintendents shall devel-
op lists of substitute teachers who will be available on an on-call basis.  A 
copy of these lists shall be provided to the Union on an annual basis as soon 
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as practicable after the start of the school year or as otherwise agreed to by 
the parties.  Principals, or their designated representatives, are expected to 
obtain substitute teachers utilizing these lists or others when teachers notify 
their schools, sufficiently in advance, that they will not be in attendance as 
scheduled.

B. It is understood that where a teacher will not be in attendance as scheduled, 
and no substitute teacher can be obtained, the affected students will be reas-
signed to other teachers on a fair and equitable basis and meeting the educa-
tional needs of the students as effectively as possible.

C. Where a teacher is assigned to cover a period for another teacher, said teach-
er shall be paid $35.00 for each such additional period or shall be granted 
compensatory time off from other school assignments at the discretion of the 
Principal.  Such payment shall be made for classroom assignments not other-
wise scheduled and where compensatory time off from other school assign-
ments is not granted as per the wording of this Section.
Payment shall be made for classroom assignments for the teacher’s own class 
when the teacher is scheduled to be relieved by a teacher who is unable to 
take the class.
Where a teacher is given unscheduled responsibility for his/her students for 
the entire period, or any substantial part thereof, in the library, gym or other 
activities normally conducted by another teacher, such period or substantial 
part thereof shall likewise be deemed to be a “classroom assignment” for 
purposes of this Section.
Not included for payment according to this Section are assignments to accept 
part or all of the class of an absent teacher during a normally scheduled class 
period or the reassignment of a teacher or “special teacher” to an alternate 
assignment during a regularly scheduled class period. Payment to be made by 
February 28th for the preps missed during the first semester. Payment to be 
made by July 15th for the preps missed during the 2nd semester. Such pay-
ment shall not be conditioned upon the pay status of the absent teacher.
This Section shall apply to a teacher with a reduced work schedule only in the 
event that the teacher does not retain a lunch and preparation period after the 
coverage.
For purposes of clarification of this Article, compensatory time can only 
come after a preparation period has been lost and before the end of the semes-
ter. There can be no “banking” of compensatory time.  Half-days during the 
last week of school can be used as comp time only if the teacher leaves the 
building.  Early dismissal from conference days and before holidays cannot 
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be used as comp time. Early dismissal from a faculty meeting can be used as 
comp time as long as a teacher has had a lunch period and the amount of 
comp time is comparable to the prep time missed.

D. Lay Faculty Substitution Assignments in High Schools
1. It is agreed and understood that the Principal of a member high school 

has, in his/her sole discretion, the unlimited right to assign lay faculty 
members covered by this Agreement in substitution for those faculty 
members who are absent or excused by the Principal.  Notwithstanding 
the foregoing, such substitution assignments shall be made on an equita-
ble basis in consideration of the needs of the school and fairness to the 
teacher.

2. For purposes of this Section a “substitution assignment” is defined as:
a) A classroom assignment given to a lay faculty member for a period 

of time during which the lay faculty member has a previously sched-
uled preparation or lunch period which is not rescheduled during the 
school day.

b) An assignment to cover a Homeroom is not a “substitution assign-
ment.”

3. The parties agree that, to the extent possible:
a) Substitution assignments of lay faculty members shall be made on a 

rotational basis among those lay faculty members who have prepa-
ration or lunch periods scheduled during the time period during 
which the substitution assignment is made.

b) To the extent practicable in each member high school according to 
its normal school day schedule, substitution assignments shall be 
made in such a manner so as to provide each lay teacher with an 
average of one full preparation period (outside of lunch) during each 
normal school day.

4. Effective September 1, 2022, full-time faculty members shall be paid 
$300 annually for the fulfillment of substitution assignments made by 
their Principals, or the Principals’ duly authorized representatives.  Such 
payments shall be made to faculty members employed as of June 30th of 
each year within thirty days thereafter.

5. The parties agree that in each member high school, the school’s union 
representative and the Principal or his/her representative shall meet at the 
beginning of the school year to discuss the issue of substitution assign-
ments and the equitable distribution of said assignments and shall meet 
again mid-year to further review this issue.
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ARTICLE 18
LEAVES

A. Regular full-time teachers shall be entitled to the following leave provisions:
1. Sick Leave

a) A teacher shall be granted ten days of sick leave with pay each year 
to be used when sick or when an employee’s family member is sick. Unused 
sick days may be accumulated for use as sick leave only, up to a maximum 
of one hundred thirty-five (135) days. A teacher who, at the end of the then 
current school year has attained the 135-day maximum bank shall be paid for 
each unused current school year allotment of sick days at the rate of $60 per 
day, such payment shall be made promptly at the end of the school year.

b) A teacher continuously employed in the same member school since 
January 23, 1970, shall be credited with three days of accumulated sick leave 
for each full year of teaching service prior to the 1969-70 school year in a 
member school of the Association as of the date of this Agreement, accumu-
lated up to a maximum of seventy-five (75) days.

c) Annually, at the end of the school year, the member school shall 
provide a notice to each teacher in writing, of his/her accumulated sick leave 
days.  This notice shall be in the form annexed hereto as Appendix “I.”

d) Each member school will establish its own “Community Sick Bank” 
based on the voluntary donations of days by teachers at that member school.  
A teacher may donate up to one day per school year from the current year’s 
sick leave.  Such day must be donated by June 30 of each year for placement 
in the Community Sick Bank for the following school year.  Unused 
Community Sick Bank days shall carry over to the following year.  Teachers 
who are afflicted with a catastrophic illness and who have exhausted their 
own sick bank can access the Community Sick Bank for up to ten of the 
Community Sick Bank days.  If the member school and the Union cannot 
agree on a person’s “catastrophic illness,” then the matter shall be submitted 
to arbitration.  A teacher can make only one approved request for such addi-
tional paid sick leave during his or her employment in the member school.  
Teachers wishing to donate days to the Community Sick Bank can first do so 
in June, 2005.  Teachers wishing to access additional paid leave days from the 
Community Sick Bank may do so only after September 1, 2005.  On or about 
September 1 of each year, the ACS shall forward to the Union a list of the 
schools and the number of days in each community sick bank.
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2. Personal Leave
a) Each teacher shall be granted up to four (4) days of personal leave 

with pay each year. A request for such leave shall be in writing.  A teacher 
making such request shall endeavor to make it in advance of said leave, but 
in no event less than 24 hours in advance of said leave except in the case of 
emergencies. No reason need be given for said request, it being understood 
by the parties hereto that the reasons for said personal leave are personal.

b) In all cases in which a request for personal leave is made, the subject 
Principal shall respond in writing that the request has been received and is 
aware that the teacher is taking personal leave.

c) The third and fourth day of “Personal” leave in a year shall be 
charged against the teacher’s annual “Sick Leave” as provide for in Section 
“A.1.a.” hereinabove. 
3. Sabbatical Leave

a) A teacher who has taught in a member school for five consecutive 
full years after being granted tenure in that school shall be eligible to apply 
for a “Sabbatical Leave” to further his/her academic or professional compe-
tency.  Such leaves shall be granted only for a full school year during which 
year the teacher shall receive one-half the salary he/she would be eligible for 
as a teacher during the year he/she is on such leave.  The school shall also 
continue to make contributions for Health and Life Insurance and Pension 
programs as provided for in this Agreement.  A year of credit for a step 
increase shall be granted to the teacher on said leave.

b) The rules and regulations governing applications for such leave and 
the election of applicants to whom such leave will be granted are subject to 
the rules and regulations previously agreed to by both parties to this 
Agreement.  Copies of the rules and regulations will be made available by the 
Employer for distribution to eligible teachers.

c) These leaves shall be granted to no more than that number of teachers 
which is equal to one percent of the total number of teachers covered by this 
Agreement.  Ten percent of the maximum number of these leaves shall be 
granted to high school teachers and ninety percent of the maximum number of 
these leaves shall be granted to elementary school teachers.  However, not more 
than one teacher from any particular member school shall be granted such leave 
during any four-year period unless there are more than twenty teachers at a 
member school, in which case such leave shall be granted to no more than one 
teacher during any two-year period.
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d) Upon conclusion of such leave, the teacher has the right to return to 
the member school in the position he/she had held or, in the absence of that 
position, to a comparable position in accordance with the provisions of 
Article 7 (“Teaching Assignments”) hereinabove, and the teacher shall con-
tinue to teach in said member school for a period of at least three years, unless 
otherwise mutually agreed upon, except where said teacher is terminated by 
his/her Employer due to the elimination of his/her teaching position.  Should 
the teacher fail to complete said three years of service, he/she shall repay all 
monies paid to him/her while on his/her leave on a pro-rata basis, unless 
mutually agreed to the contrary.
4. Academic Leave

a) A teacher in a member school may request a leave of absence with-
out pay for purposes of furthering his/her academic or professional competen-
cy.  Such leave shall be granted to no more than one percent of the total 
number of teachers in all member schools.  However, no more than one 
teacher from any member school may be granted such leave during any two 
year period.

b) Upon conclusion of such leave, the teacher shall have the right to 
return to the member school in the position he/she had held, or, in the absence 
of that position, to a comparable position in accordance with the provisions 
of Article 7 hereinabove (“Teaching Assignments”).

c) The rules and regulations governing applications for such leave and 
the selection of applicants to whom such leave shall be granted are subject to 
the rules and regulations previously agreed to by both parties to this 
Agreement.  Copies of the rules and regulations will be made available by the 
Employer for distribution to eligible teachers.
5. Leave for Child Related Illness

A teacher who contracts mumps, measles, chicken pox, pink eye or lice 
shall be granted up to five days of leave with pay and such leave shall 
not be considered as “Sick Leave” as provided for hereinabove in Section 
‘‘A.l.”

6. Occupational Injuries
a) Should a teacher, acting within the scope of his/her duties, suffer an 

injury directly related to his/her conduct as a teacher and be directed by a 
physician to remain away from his/her teaching duties due to such injury, he/
she shall be granted up to five days of leave with pay for such absence and 
such leave shall not be considered “Sick Leave” as provided for hereinabove 
in Section “A.l.”
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b) In order to be granted said leave, a teacher may be required, at the 
discretion of the Principal, to provide medical documentation in support of 
his/her claim that such leave was due to said injury and said injury caused 
him/her to remain away from his/her teaching duties.
7. Funeral Leave

For purposes of attending the funeral, a teacher shall be granted up to 
three consecutive school days of “funeral leave,” with pay, upon the 
death of any of the following:  spouse; child; sibling and parent; parent-
in-law; brother-in-law; sister-in-law; grandchild; grandparent; grand-
parent-in-law.

8. Military Leave
A teacher may request and shall be granted a leave of absence for reasons 
of military service in accordance with the applicable public law.

9. Pregnancy Maternity Leave
A teacher may request and shall be granted a leave of absence for preg-
nancy disability and maternity leave for a period of up to 12 months, 
effective as of the date the teacher and her physician determine she 
should commence such leave, according to the following conditions:
a) The teacher puts her request for such leave in writing to her 

Principal.
b) Except for the period when she is actually medically unable to per-

form her duties, the leave is unpaid.
c) During the actual disability period only, the teacher may either be 

paid fully from her sick bank if she has an adequate number of days to cover 
the disability period, or receive short-term disability payments pursuant to 
that insurance policy, or some combination thereof.  As soon as the disability 
period ends, the school’s obligation to pay sick days also ends.  If a teacher 
chooses to be paid sick days during this period, the employer is entitled to 
collect the disability payments that would otherwise be available to her.

d) Consistent with Article 21, Section A.2., a teacher on a pregnancy 
maternity leave shall have her health insurance continued at the school’s 
expense, less her customary payroll contributions, for up to the first 3 months 
of the leave.  Should the teacher remain on leave beyond a third month and 
wish to continue her health insurance coverage, she must do so at her own 
expense by remitting the monthly cost of the premium to her employer 
school.
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10. Adoption Maternity/Paternity Leave
Subject to the provisions of Paragraph 10c. below, a teacher shall, upon 
written request, be granted a leave of absence without pay for a period of 
up to twelve (12) months, effective as of the date that the teacher legally 
adopts a child, and/or the birth of a child by the teacher’s spouse accord-
ing to the following conditions:
a) The teacher informs the member school of his/her intention to adopt 

a child as soon as the decision to do so is made, and no later than the date that 
the adoption application is formally submitted.  In the case of a birth of a 
child by the teacher’s spouse, the teacher shall inform the member school of 
his intention to take a leave as soon as practicable.  In determining the effec-
tive date of said leave and the date of return from said leave, the teacher shall, 
to the extent practicable, take into account the needs of the school.  Where the 
teacher’s leave is scheduled to expire during the school year, the teacher and/
or member school shall have the right to extend the leave until the start of the 
following semester or school year.

b) At the time of said leave the teacher shall continue to be eligible for 
coverage under the school’s health insurance plan according to Article 21, 
Section “A.l.” for a period of up to twelve (12) weeks.  Such entitlement shall 
continue to be available to the teacher for the remainder of the leave at the 
teacher’s option and expense.  As long as a teacher’s leave under this section 
is twelve (12) weeks or less, he or she shall be entitled to salary step increas-
es or any other entitlements, benefits or tenure credits during said leave.

c) Upon the request of the Employer, the teacher shall submit docu-
mentation concerning the adoption of a child and/or birth of a child.
11. Health Leave

a) Subject to the provisions of Section “c” below, upon written request, 
a teacher who has completed three or more consecutive full years of teaching 
in a member school shall be entitled to an unpaid leave of absence due to 
physical or mental disability for up to one year, provided the teacher submits 
a statement from his/her physician attesting to the existence of a physical or 
mental disability requiring such a leave of absence. Except as noted below, 
while on Health Leave, said teacher shall not receive credit for tenure or for 
salary increment purposes or be eligible for any other benefits provided for 
under this Agreement except as stated in Article 21, Section “A.”  A teacher 
who otherwise qualifies for Health leave shall, provided they apply for short-
term disability, be entitled to use any sick days they may have in their bank 
and shall for the period of time they are utilizing sick leave be entitled to 
receive credit for tenure and salary increment purposes for up to a 12 week 
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period and be eligible for any other benefits provided for under this 
Agreement.

b) A teacher who has been granted a leave of absence according to 
Section “A” above may file a written request at least thirty days prior to the 
expiration of said leave of absence for a one-year extension of said leave but 
it is understood and agreed that a member school shall not be under any obli-
gation to grant said extension.  However, in the event that a teacher who 
requests such an extension is eligible for and is receiving Disability Insurance 
or Workers Compensation Insurance benefits beyond one year, the request for 
said additional one-year extension shall be granted.

c) A teacher may apply for and shall be granted an unpaid leave of 
absence of up to twelve (12) weeks in accordance with the provisions of the 
Family and Medical Leave Act.  In order to be eligible for such leave, a teach-
er must have been employed for one year and have worked at least 1,250 
hours in the prior school year.  The member school shall continue to pay its 
portion of the health insurance premium during an FMLA leave.  No other 
benefits shall accrue during an FMLA leave.  Moreover, FMLA leave rights 
shall run concurrently with, and not in addition to, leave rights specified in 
paragraph 9 concerning the birth of a child, or paragraph 10 concerning the 
adoption of a child, and paragraph 11 concerning a health leave because of a 
personal medical condition.  The requirement that there be fifty (50) or more 
employees employed by that teacher’s school shall not be applied.
12. Jury Duty

a) A full-time teacher who is summoned to and reports for jury duty 
shall be paid by the member school an amount equal to the difference 
between the amount of wages the teacher otherwise would have earned by 
working for the school on that day and the daily jury duty fee paid by the 
court, for each day on which he/she reports for or performs jury duty and on 
which he/she otherwise would have been scheduled to work for the school.  
The member school’s obligation to pay an employee for jury duty is limited 
to a maximum of two weeks’ pay (covering a maximum of ten (10) school 
days only) in any one (1) year period.  In order to receive payment an employ-
ee must give the school prior notice that he/she has been summoned for jury 
duty within twenty-four (24) hours or as soon thereafter as possible.  The 
school shall have the right to attempt to have the teacher excused from jury 
duty during the school year and the teacher will cooperate in the school’s 
effort.
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b) The teachers agree that, where possible, when they are on jury duty 
and are excused for the day before 12 o’clock noon, they will return to their 
teaching assignments, for the remainder of the school day.

c) Where a teacher is required to fulfill a jury duty assignment, he/she 
shall submit to his/her Principal a certificate signed by the Clerk of the Court 
showing the hours of duty actually assigned in order to be eligible for paid 
leave during such time.
13. Paid Family Leave

Effective September 1, 2019, faculty members shall be eligible for paid 
family leave benefits under the New York State Paid Family Leave law 
and any regulations promulgated under it.

ARTICLE 19
ATHLETIC AND OTHER EXTRACURRICULAR ASSIGNMENTS

A. Where athletic and other extracurricular assignments are made available to 
teachers, they shall be made available on a voluntary basis.

B. Teachers who accept athletic and other extracurricular assignments on a paid 
basis shall be paid according to a mutually agreed upon basis except that, 
where the activity is scheduled by the Principal to meet at least one hour per 
week during a semester, the teacher who has accepted the activity on a paid 
basis shall be paid not less than $100.00 per semester per activity.

ARTICLE 20
SALARY AND RELATED PROVISIONS

A. A full-time regular teacher employed in a member school shall be paid 
semi-monthly, on a twelve month basis, according to the teacher’s appropri-
ate annual rate of pay as provided for in the respective salary schedules 
appended hereto (Appendices “C-1,” “C-2”, and “C-3”).  Member schools 
shall identify the regularly scheduled pay dates for the following school 
year(s).  Should such dates be changed, the member school shall likewise 
identify the revised pay dates.  The Association shall use its best efforts to 
have member schools schedule such pay dates to be the 15th and 30th of each 
month except for February 28th/29th.  Appendices “C-1,” “C-2,” and “C-3” 
shall be increased as follows:
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a) Effective September 1, 2022, a 3% wage increase shall be applied to 
the salary charts as of August 31, 2022.

b) Effective September 1, 2023, a 3% wage increase shall be applied to 
the salary chart as of August 31, 2023.

c) Effective September 1, 2024, a 2% wage increase shall be applied to 
the salary chart as of August 31, 2024.

B. In addition to the provisions of Section “A” above, faculty members who 
were paid on the highest Step in their degree column during the 2021-2022 
school year shall receive an additional “lump sum” annual payment of $900 
for the school year 2022-23. These payments shall be made in semi-annual 
installments of $450 to faculty members employed as of the completion of 
each semester and within thirty days thereof, pro-rated for teachers hired after 
the start of the semester and for unpaid leaves and/or absences.

 Such payments shall likewise be made to faculty members in 2023-24 and 
2024-25 if they were paid according to the highest step in their degree column 
in the prior year.

 The “lump sum” payments will not be included in the base rate or regular pay 
of the faculty members.

C. Effective September 1, 1969, where a salary line is designated as “BA plus 
15,” “BA plus 30,” “MA plus 15,” and “MA plus 30,” it is agreed and under-
stood that the credits in addition to the “BA” and “MA” must be earned after 
the “BA” and “MA” has been granted to be considered as applicable for 
credit towards the appropriate salary line.  Further credits claimed for 
advancement to the “MA plus 15” or “MA plus 30” salary lines must be grad-
uate level courses or In-Service courses approved in writing by the Employer.

D. 1. To be considered for salary purposes, all courses must be accepted in 
writing by the Employer as appropriate to the teacher’s teaching or pro-
fessional responsibilities.  Further, all such courses, to be accepted, must 
be granted by an institution registered by the New York State Board of 
Regents or accredited by a regional accrediting agency, or be properly 
certified in writing by the New York State Department of Education as 
being equivalent thereto.  In addition, said credits must be applicable 
toward a degree issued by an institution of higher learning as defined 
immediately above.

 2. In-Service courses approved in advance by the Employer and which are 
equivalent in course hours, level of difficulty and assigned readings and 
reports to the courses cited above, and are so certified by the Employer 
in writing, and which have terminal evaluations of work, will be accept-
ed by the Employer for purposes of salary increment if attendance 
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requirements and specified passing grades are achieved, and if written 
confirmation of said facts is filed with the Employer by the teacher 
claiming such credit.

E. 1. Except as otherwise provided for in Article 24 (“Reemployment of 
Tenured and Non-Tenured Teachers Affected by Reductions of Staff at 
Member Schools”), a teacher employed for the 1970-71 school year or 
thereafter who has previous teaching experience in a member school 
other than the school where he/she is employed shall be granted credit 
for said teaching experience according to the following schedules: 
a) Where the experience is on the same level as the level for which the 

teacher is employed (i.e., elementary or secondary level), one year of credit 
shall be granted for each year of said experience up to a maximum of six 
years.  Further, one year of additional credit shall be granted for every two 
years of experience beyond the above mentioned six years, provided, howev-
er, that not more than a combined total of twelve years of credit shall be 
granted for all said teaching experience.   

b) Where the experience is on a different level than the level for which 
the teacher is employed (i.e., elementary v. secondary), one year of credit 
shall be granted for every two years of said experience up to a maximum of 
nine years.  

c) Where the experience is on both of the aforesaid levels, a teacher 
shall be granted credit according to the respective schedules referred to here-
inabove, but shall not be credited with a combined total of more than twelve 
years of credit for previous teaching experience.

 2. The above schedules are not intended to alter agreements entered into 
between an Employer and a teacher employed for the 1969-70 school 
year, or before, concerning credit for previous teaching experience.

F. 1. Effective January 1, 1972, a teacher employed in a member elementary 
school who has completed ten or more years of consecutive full-time 
teaching experience in the same member school on or before October 31, 
1971, and who does not possess a Baccalaureate Degree shall be paid 
according to Step 1 of the “B.A.” Scale attached hereto as Appendix 
“C-1,” and shall advance upon the “B.A.” Scale for the 1972-73 school 
year and thereafter as if he/she possessed a Baccalaureate Degree and 
according to the terms and conditions of this Agreement.

 2. Effective September 1, 1975, non-degreed teachers employed prior to 
September 1, 1975, and not being paid on the “B.A.” Scale pursuant to 
the provisions of Section “1.” above, must obtain at least six course cred-
its, applicable to a Baccalaureate Degree and as otherwise defined in 
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Section “D.” above, each year to advance to the next step on the salary 
scales attached hereto as Appendices “C-1,” “C-2,” and “C-3.”  A teach-
er who is covered by this Section and who fails to achieve said six cred-
its in any year shall not advance beyond his/her then current salary step 
until one of the following occurs:
a) He/she gains the cumulative number of credits required under this 

Section for advancement to the next salary step; or
b) He/she earns his/her Baccalaureate Degree; or
c) Absent either of the above and the teacher is still being paid accord-

ing to the non-degreed scale as of September 1, 1978, he/she shall be paid 
$100 less than the then existing annual rate for a teacher at the “B.A.”, Step 
1 level.
3. A non-degreed teacher employed on or after September 1, 1975 shall be 

paid according to the provisions of Section “1.” above, except that, to be 
eligible for advancement to the next appropriate salary step as provided 
for therein, he/she must obtain at least twelve said course credits per year.

4. A non-degreed teacher seeking advancement to the next appropriate sal-
ary step according to the provisions of this Section, shall submit docu-
mentation for passing grades in said courses prior to the September 1st 
of the year for which such advancement is requested.

G. A teacher currently employed in a member school at the time of the signing 
of this Agreement and who does not presently possess a Baccalaureate 
Degree but who subsequently earns a Baccalaureate Degree shall be granted 
credit for his/her teaching experience prior to the earning of said Baccalaureate 
Degree according to the schedule shown in Section “F.l.” hereinabove.  
Similarly, a teacher employed subsequent to the date of this Agreement, but 
prior to the time he/she earns his/her Baccalaureate Degree, shall be granted 
credit for his/her teaching experience prior to gaining his/her degree accord-
ing to the aforementioned schedule contained in Section “F.1.” hereinabove.

H. For the 1972-73 school year and thereafter, all salary adjustments for credits 
earned must be requested by the teacher in writing as soon as said credits are 
earned, but in no event later than the first day of the school semester starting 
in September or the school semester starting on or after February 1st to be 
recognized for salary purposes of said semester.

I. Where a regularly scheduled payday occurs on a Saturday, Sunday or bank 
holiday, teachers shall be paid on the calendar day immediately preceding 
said Saturday, Sunday or bank holiday and said payment, if made by check, 
shall be payable on the date the check is required to be issued pursuant to this 
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Section. A member school shall provide for direct deposit of paychecks, if 
requested by a teacher.

J. 1. Where a member elementary school has scheduled full-time double ses-
sions of instruction, a regular full-time teacher who teaches both sessions 
shall be paid according to the appropriate salary schedule, plus $500 
annually; and a teacher who teaches only one such session shall be paid 
according to the appropriate salary schedule, less $500 annually.

2. The above provision shall likewise apply to Kindergarten and Pre-
Kindergarten programs.  Effective September 1, 1995, the above provi-
sion shall likewise apply to nursery school programs for students at least 
three years old, in which the teacher is employed by the member school, 
as confirmed by the school’s 1994-1995 census filed with the 
Superintendent’s Office.

3. Effective as of September 1, 1989, the salary scale in effect for teachers 
of Pre-Kindergarten Programs shall be the same as that provided for 
Kindergarten Programs.  Effective as of September 1, 1995, the salary 
scale in effect for teachers of three year old and older nursery school 
programs as defined in paragraph J.2. above shall be the same as that 
provided for Kindergarten programs.

K. Effective September 1, 1992, it is understood and agreed that all persons 
designated Department Heads shall be paid at the annual rate of $700 for 
performing the duties of Department Heads, except that where a Department 
Head is designated for a particular department which has five or more faculty 
members assigned to the department (other than Department Heads), said 
Department Head shall be paid at the annual rate of $800.  Payment for teach-
ers assigned to a department on a part-time basis shall be pro-rated.

L. 1. Where a lay faculty member in a member secondary school is assigned 
to teach a 6th class, he/she shall receive additional compensation at the 
rate of 20% of his/her annual salary based on degree and step, pro-rated 
to the period of time during the school year when he/she must teach a 6th 
class.

2. During the 2011-2012 school year, teachers who teach part-time in com-
bined elementary and secondary schools (equating pro-rata basis);
a) Pro-rata salary of an elementary school teacher teaching in a second-

ary school class shall be based on the secondary school chart for that teacher’s 
step and degree.

b) The salary of a secondary school teacher teaching in an elementary 
school shall continue to be based on the secondary school chart for that teach-
er’s step and degree.
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M. A part-time teacher shall be paid on a pro-rated basis based on step and 
degree.

N. Special Subject Teacher as defined in Article 15, Section B.2. shall be paid on 
a per diem basis based on the following schedule:

 2022-2023 2023-2024 2024-2025
 School Year School Year School Year
BA $216 $226 $236
MA $221 $231 $241
MA Plus 30 $226 $236 $246
Non-Degreed $147 $157 $167

ARTICLE 21
TEACHER BENEFITS

A.  1. Health Insurance: Unless otherwise eligible for substantially equivalent 
coverage under a separate Health Plan, and, upon proper application, 
each full-time teacher and his/her dependents shall be eligible for the 
AONY Lay Faculty Employee Health Plan (Health Plan made available 
to all other lay employees of the New York Archdiocese) or substantially 
equivalent coverage, including prescription drug coverage provided that 
the faculty member completes all required enrollment materials and in 
the case of employee contributions, which shall be 10% of the premium 
cost thereafter, agrees to the deduction of such contribution from his/her 
pay checks for his/her portion of the premium expense.  It is understood 
and agreed that the out-of-pocket maximum payments shall be capped at 
$1,000 per plan year.

2. A teacher in a member school who has been granted a maternity leave of 
absence, or who is receiving disability insurance benefits pursuant to 
New York State Disability Insurance law, shall have his/her health and 
Major Medical Insurance coverage continued for up to the first three 
months of the Maternity or Health Leave granted pursuant to the provi-
sions of Article 18 (“Leaves”) above, or up to his/her date of termination, 
whichever occurs first.  In the case of a teacher on a disability leave of 
absence (i.e., who is receiving disability insurance benefits pursuant to 
New York State Disability Insurance law), he/she shall be eligible to 
continue his/her health insurance coverage for an additional three 
months, up to a total of six months.  Should said teacher wish to contin-
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ue his/her coverage in the above-mentioned plans beyond the period 
specified above, he/she may do so provided he/she pays to his/her mem-
ber school, monthly and in advance, the full premium costs and, provid-
ed further, he/she is eligible for such continued coverage according to the 
terms of said insurance plans.

3. Full-time faculty members who retire as of August 31, 1989 or thereafter 
with at least ten consecutive years of teaching in member schools of the 
Association, and who retire prior to being eligible for Medicare insur-
ance coverage, shall be eligible to continue their coverage under the then 
existing Health Insurance Plan at their own expense.

 Unless otherwise mutually agreed to by the parties to this Agreement, such 
coverage shall be discontinued at such time as a teacher attains the age of 
sixty-five or who otherwise becomes eligible, at an earlier date, for Medicare 
coverage.  A participating retiree shall be required, as a condition of contin-
ued coverage, to make premium payments, at least one month in advance, to 
the member school where he/she was employed at the time of retirement.  
Failure to make such payment shall result in an automatic discontinuation of 
coverage as of the 1st day of the month for which premiums have not been 
received.  Such discontinuation of coverage for non-payment of premiums 
shall not be subject to appeal pursuant to Article 5 or any other provision of 
this Agreement.  Premium rates shall be established according to the rates 
charged for participating employees during the life of the Agreement.  
Thereafter, the rates shall be based upon the charges established for the retir-
ees as a group.

B. Life Insurance:  Effective September 1, 1998, each full-time teacher shall be 
provided with group life insurance coverage equal to his/her annual salary as 
specified in Appendices “C-1,” “C-2,” and “C-3” of this Agreement, to be 
paid for by the Employer, subject to benefit reduction provisions and all other 
provisions of such Plan.

C. Annuity Plan:  An Annuity Plan, both fixed and variable in form, shall be 
made available to each full-time teacher who desires to participate in such 
plan according to the terms and conditions of said plan.  The employer shall 
match the teachers’ contributions to the plan according to this Section.  The 
employer matching contributions shall be implemented according to the fol-
lowing schedule effective January 1, 2005.  The employer matching contribu-
tion shall be made as soon as practicable in the first quarter of the following 
year.
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   Annual
   Maximum
 Completed  Match  Contribution
 Years of Service  Rate  by Employer

 4 or more completed
 months of service in
 member schools $1.00 for $1.00 $1,000
 As of the September
 following the completion
 of 5 full years of service
 in member schools $1.25 for $1.00 $1,000
 As of the September
 following the completion
 of 10 full years of service
 in member schools $1.50 for $1.00 $1,500
 As of the September
 following the completion
 of 15 full years of service
 in member schools $1.75 for $1.00 $1,750
 As of the September
 following the completion
 of 20 full years of service
 in member schools $1.75 for $1.00 $2,000
 As of the September
 following the completion
 of 25 full years of service
 in member schools $1.75 for $1.00 $2,500

 Teachers who terminate their employment on or before the end of the aca-
demic year, August 31st, shall have their contributions matched according to 
their completed years of service as of the date of termination.

D.  1. Pension Plan: For the term of this Agreement, the member schools of the 
Association undertake to continue the coverage of their teachers under 
the Pension Plan of the Archdiocese of New York, subject to all the pro-
visions of such Plan and subject to any change, modification, amendment 
or discontinuance of such Plan by the Archdiocese of New York.
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2. The terms of such Plan are not incorporated herein by reference.
3. Should the Archdiocesan Plan be discontinued, the parties agree to enter 

into negotiations, on the question of pension only, within thirty days of 
such discontinuance.

4. The Employer has been advised by the Pension Plan Administrator that 
the Plan Trustees shall consider the following improvements.  If adopted, 
such changes shall be effective as of September 1, 1993, or such other 
date as they determine.
a) An early retirement provision with an actuarially reduced pension 

for Plan Participants age 55 and older who have ten (10) or more consecutive 
years of service in a member school of the Association.

b) Benefit vesting after five years of participation in the Plan, subject 
to all other conditions of the Plan concerning participation.

c) Improved entitlement for spousal survivors.  The terms of the 
Pension Plan referred to in this Section, including subsequent amendments, if 
any, shall control all determinations as to eligibility and entitlements and are 
not incorporated into this Agreement.

5. The Employer has been advised by the Pension Plan Administrator that the 
Plan Trustees shall consider the following improvements.  If adopted, such 
changes shall be effective as of July 1, 1999.

a) A Voluntary Retirement Plan for employees age 55 and older and 
with 10 years of participation in the Archdiocesan Pension Plan as of July 1, 
1999.  This proposal shall include time for the employee to consider this offer 
and plan for his/her retirement years.  The time period shall be as follows:

Eligible employees 55 years of age shall be 7 years.
Eligible employees 56 years of age shall be 6 years.
All other eligible employees shall be allowed to consider this proposal 
for a period of 5 years.
b) A Final Average Pay Plan for bargaining unit members.  The terms 

of the Pension Plan referred to in this section, including subsequent amend-
ments, if any, shall control all determinations as to eligibility and entitlements 
and are not incorporated into this Agreement.

E. The Prescription Plan benefit shall be provided as follows:
1. Faculty members who do not participate in the AONY Health Insurance 

Plan shall be reimbursed for documented prescription charges not other-
wise reimbursed by insurance, up to a maximum of $100 per year.  Such 
amounts shall be paid with the first check in July of each year upon 
submission of unreimbursed prescription charges.
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2. To be eligible for such payment, faculty members must have completed 
their teaching assignments for the school year.

F. Credit Union: Employees covered by this Agreement shall continue to be 
eligible for participation in the existing Credit Union throughout the term 
of this Agreement.

G. Tuition Assistance for Children of Lay Faculty  Members:
1. Effective September 1, 2022, lay faculty members employed in member 

schools and who have children enrolled in member schools as full-time 
regular students shall be granted tuition reductions of up to a maximum 
of $1,800 per year, per student, subject to the conditions listed below in 
Sections 2, 3 and 4.

2. Notwithstanding the reductions provided for in Section 1, above, tuition 
reductions shall not apply to tuition charges offset by financial assistance 
awarded to a student from any source.

3. a) The waiver of tuition, in whole or in part, shall be only for the peri-
od during which the student’s parent(s) is employed as a lay faculty member 
in a member school, but in no event for a period to exceed four years in a 
member high school and eight years in a member elementary school plus 
Kindergarten and Pre-Kindergarten.
 b) Said student shall be subject to all other conditions, fees and expens-
es established by said member school and the student’s enrollment shall not 
be counted towards any teacher’s teaching load or other work assignment 
limitation.

Notwithstanding the provisions contained above, tuition reduction 
arrangements in effect for students enrolled in a member school during the 
2000-01 school year and which are more favorable for the student than the 
reductions contained in this Section, shall be maintained for the life of this 
Agreement for said students while they continue as students in said member 
school.
4. If a tenured teacher is laid off by a member school and is neither 

employed during the following school year nor offered a teaching posi-
tion under the provisions of Article 24 (“Reemployment of Tenured and 
Non-Tenured Teachers Affected by Reductions of Staff at Member 
Schools”) of this Agreement, said teacher shall be entitled to tuition 
assistance under the provisions of this section for that following school 
year.

H. Long-term Disability Insurance Plan:  Effective as of the date of ratification 
of this Agreement, each full-time teacher shall be enrolled in the existing 
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Archdiocese Group Long-Term Disability Insurance Plan underwritten by 
The Hartford, or a substantially equivalent plan.  Subject to the above, the 
terms of the plan, including subsequent amendments, if any, shall control all 
determinations as to eligibility and entitlements and such terms are not incor-
porated into this Agreement.

I. Accidental Death and Dismemberment Insurance:  Effective as of the date of 
ratification of this Agreement, each faculty member covered by this 
Agreement who is regularly scheduled to work a minimum of 20 hours per 
week for the duration of the school year, shall be provided with Accidental 
Death and Dismemberment insurance coverage under a plan to be paid for by 
the Employer.  The terms of the insurance policy referred to in this section, 
including subsequent amendments if any, shall control all determinations as 
to eligibility and entitlements and are not incorporated into this Agreement.

J. Flexible Spending Accounts:  Effective January 1, 2006, a Flexible Spending 
Account Program shall be made available to teachers who desire to partici-
pate in such a program according to the terms and conditions of said program.  
Effective January 1, 2015, the Employer shall not be required to provide such 
a program unless at least 35% of regular full-time employees from such 
Employer elect to participate in such program.  In the event the 35% partici-
pation requirement is lowered and/or removed for all other Plan participants, 
it is agreed that such change will apply at all Employers.

K. Retirement Bonus: The employer shall pay retirement bonuses to those teach-
ers with thirty (30) or more years of experience in ACS schools at the time of 
retirement who retire as of June 30th of the then current year according to the 
following schedule:
1. Those who retire in the first contract year shall receive $10,000.
2. Those who retire in the second contract year shall receive $7,500.
3. Those who retire in the third contract year shall receive $5,000.

 These payments shall be made in two installments, the first by September 
15th and the second by November 15th following retirement.

ARTICLE 22
TEACHER TRANSFERS

A. Except as provided for herein below in Article 24 (Reemployment of Tenured 
and Non-Tenured Teachers Affected by Reductions of Staff at Member 
Schools), should a teacher be adversely affected by a reduction in staff or 
closing of a member school, and so notifies the Superintendent of this fact, 
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the Superintendent shall undertake to notify all member schools of the teach-
er’s availability and shall encourage Employers to consider teachers so affect-
ed for appropriate openings that may develop.

B. Should a tenured teacher initiate a voluntary transfer to another member 
school, the following shall apply:
1. The tenured teacher will be given a contract for the new member school 

which shall be signed by the new member school.
2. A tenured teacher, if hired, who transfers to another member school at the 

beginning of a school year shall be employed as a non-tenured teacher 
for that school year.

3. A tenured teacher who transfers to another member school during the 
school year shall be employed as a non-tenured teacher for the remainder 
of that year and if the transfer occurs later than November 1st of the 
school year such teacher shall be employed as a non-tenured teacher for 
the following school year if offered an annual contract.

4. A tenured teacher who transfers to another member school shall be 
employed according to his/her degree and step for the following school 
year. 

5. A tenured teacher who transfers to another member school shall for pur-
poses of benefits retain all his/her years of service.

6. A tenured teacher who transfers to any member school shall retain 50% 
of her/his sick leave bank.

ARTICLE 23
LAYOFFS

A. Each Employer specifically retains the right to close or consolidate its opera-
tions and to layoff or terminate the employment of teachers covered by this 
Agreement due to the elimination of teaching positions resulting therefrom, 
or for any other reason not in conflict with the express terms and conditions 
of this Agreement.  Notwithstanding the above, the Employer shall not layoff 
or terminate the employment of a tenured teacher in order to permit it to 
assign a priest or religious to an assignment in the member school.

B. Effective as of September 1st following the ratification of this Agreement and 
notwithstanding Section A above, in the event that an Employer fails to noti-
fy a teacher of the closing or consolidation of a member school and/or the 
layoff of said teacher by May 15 and said teacher is not offered teaching 
employment in another member school for the following school year, the 
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employing Employer shall pay to the teacher one (1) week of salary for each 
year of experience in the schools of the Association up to a maximum of four 
(4) weeks.  It is understood and agreed that the Association may request of 
the Union an extension beyond the above May 15 date prior to May 15.  In 
such event, in the exercise of its discretion, the Union shall not unreasonably 
withhold consent to an extension.

C. Where a lay teacher’s position in a member school will be eliminated due to 
layoff or other reduction in staff, the following procedure shall apply:
1. Elementary Schools

a) Non-tenured teacher with less than ten (10) years in the same mem-
ber school, including all degreed and non-degreed teachers shall be first to be 
downsized. There is no distinction among non-tenured teachers with less than 
ten (10) years in the same member school with respect to years of service.

b) Non-Tenured, non-degreed teachers with ten (10) or more years in 
the same member school are next in order of teachers to be downsized.

c) Non-Tenured, degreed teachers with ten (10) or more years in the 
same member school are next in order of teachers to be downsized.

d) Tenured teachers to be downsized must be downsized by seniority of 
tenured years in the same member school.

2. Secondary Schools
a) Except as provided for in section “d” below, bumping shall be 

restricted to teachers within the same member school and within a specific 
academic department (e.g., History, English, Mathematics, etc.).

b) In the case of non-specialized secondary school courses, tenured 
teachers holding at least provisional New York State certification in their 
departmental field shall have the right to bump less senior teachers within 
their department.

c) In the case of specialized secondary school courses, member schools 
shall have the right to retain a less senior teacher in the position.  Should a 
dispute develop over whether the course is truly specialized or whether the 
more senior tenured teacher is qualified to teach said course(s), the Union 
may appeal to a Hearing Officer pursuant to the procedure provided for in 
Article 13, above.  Special requirements established by a member school for 
the position shall be considered by the Hearing Officer in making his/her 
decision.  This appeal procedure shall be the sole appeal procedure available 
to the parties concerning disputes over secondary school layoffs and the par-
ties agree that the provisions of Article 5 (Grievance and Arbitration) shall not 
apply to this section.
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d) Subject to section “c” above, where a teacher to be laid off in one 
department holds tenure and is certified in another departmental area, he/she 
shall have the right to bump a less senior teacher in the other department, 
provided he/she has at least one (1) year of teaching experience within that 
departmental area.

e) Subject to either party’s access to the appeal process in Section 
C.2.c. above, when a department schedules the layoff of a tenured, certified 
teacher, the teacher shall have the right to bump a less senior non-tenured 
teacher in another department within the school, provided the teacher:

(1) is qualified to teach the normal departmental course 
load based upon his/her academic preparation, teach-
ing experience and skill level, and

(2) the department’s scheduling requirements can be satis-
factorily complied with, and

(3) the teacher has, within the last five years, taught for at 
least one year on a full-time basis or taught at least 
three different subject matter courses over that five 
year period in said department.

D. Notwithstanding any other provision of this Agreement, where a teaching 
position is eliminated as provided for in this Article, the school is both autho-
rized and encouraged to give preferential consideration to non-degreed ten-
ured teachers in said school over degreed tenured teachers in said school with 
less years of teaching experience in the member school for the remaining 
teaching position assignments, provided the non-degreed tenured teachers 
had completed ten (10) or more consecutive full years of teaching experience 
in the same member school by September 1, 1970, and were granted tenure 
according to the provisions of Appendix “C” attached hereto.

E. In the event that two or more member schools merge to form one school, the 
teachers from each school shall be treated as if they had previously worked 
in the merged school.  Their seniority shall be integrated and they shall retain 
the same rights they had at either of the merging schools including but not 
limited to tenure, sick days and salary step.  Any teachers not retained in the 
merged school will be placed on priority hiring lists according to the provi-
sions of Article 24, Sections A through D.
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ARTICLE 24
REEMPLOYMENT OF TENURED TEACHERS AND 

NON-TENURED TEACHERS AFFECTED BY 
REDUCTIONS OF STAFF AT MEMBER SCHOOLS

A. 1. All provisions of this article apply to tenured teachers only.  Where spe-
cifically mentioned, provisions apply to non-tenured teachers.

2. The Superintendent of Schools or his/her representative shall develop 
annual placement lists of tenured, non-tenured teachers and part-time 
teachers who have been laid off by member schools.  A copy of these lists 
and all updates shall be provided contemporaneously to the Union.

3. Placement on the priority list for tenured teachers shall be according to 
seniority.  For purposes of this list, seniority is defined as the number of 
years as a tenured teacher at any member school before layoff(s).  For the 
purpose of this Article, it is agreed and understood that if a tenured teach-
er voluntarily transfers from one member school to another member 
school, then for the purpose of seniority the number of years as a tenured 
teacher at any member school shall be counted.  In the event of a “tie” 
(i.e., two tenured teachers with the same number of years of tenured 
service), placement on the list will be determined by additional years of 
teaching experience in other member schools, if any.  Absent this consid-
eration, placement on the list will be based on the original date of hire in 
the member school effectuating the layoff.

4. A separate placement list for non-tenured teachers will be developed by 
the Superintendent of Schools or his/her representative.  This list will not 
be based on seniority.  A separate placement list for part-time teachers 
will be developed by the Superintendent of Schools or his/her represen-
tative.  This list will not be based on seniority.

5. Except as otherwise agreed in writing by the parties to this Agreement, 
the following process shall be binding upon the parties.
a) The Association and the Union shall establish, based on the input of 

the eligible laid-off tenured teachers, separate regional sub-lists utilizing the 
regional designations in the September 1, 2011 - August 31, 2014 collective 
bargaining agreement (the “Regional List’’) identifying the grade and/or sub-
ject preference of each such teacher.  Eligible laid-off tenured teachers must 
submit their grade and/or subject preferences and the specific Regional 
List(s) they wish to be placed on by no later than May 25th of the then current 
school year.
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A laid-off tenured teacher will be considered qualified for a position if 
he/she has taught the subject matter/grade level for the open position at a 
member school within the previous ten (10) years; and

When a Member school has an opening the following procedure should 
be followed:  

(1) The member school shall notify the Superintendent of 
Schools or his/her representative of the grade/subject 
to the specific opening.

(2) The Superintendent of Schools or his/her representa-
tive shall provide the member school with the three (3) 
most senior names on the Regional List that meet the 
specific grade/subject of the opening.  The member 
school shall contact the three (3) teachers provided by 
the Superintendent of Schools to arrange interviews.

(3) Within five (5) business days of being contacted by the 
member school, those teachers identified in paragraph 
(2) above shall schedule an interview with the princi-
pal, and if offered the position, must accept such posi-
tion by email within five (5) business days of said 
offer.  Contact shall be initiated by the member school 
by email.  The Union shall receive a copy of all 
employment offers.  Further, the Association agrees 
that on an individual basis, it will consider extensions 
to the five (5) business day time limits where good 
reason can be shown by the teacher.

(4) For each opening within a member school, the above 
procedure shall be followed until such time that for a 
given school year that applicable Regional List has 
been exhausted.

(5) The Regional List shall be updated annually and an 
eligible laid-off tenured teacher not hired by a member 
school by September 1st of the year of the lay-off shall 
remain on the Regional List for that school year and 
through September 1st of the next following school 
year

b) Non-tenured teachers will be advised by the Office of the 
Superintendent of Schools of openings in member schools and member 
schools will be strongly encouraged to employ these teachers.
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B. It is understood and agreed that should a dispute develop over the question of 
whether or not a teacher is qualified for a position according to Section “A” 
above, either party may submit the question of qualifications to a Hearing 
Officer as provided for in Article 12 above.  Special requirements established 
by a member school for a particular opening (i.e., bilingualism, innovative 
programming, special ed, specialized high school courses, etc.) shall be con-
sidered in the Hearing Officer’s determination of a teacher’s qualifications 
under this Article.  This appeal procedure shall be the sole appeal procedure 
available to the parties concerning the question of a teacher’s qualifications 
and the parties agree that the provisions of Article 5 (Grievance and 
Arbitration) shall not apply to this Section.

C. For purposes of this Agreement, a full-time permanent teaching position shall 
be considered open only if a priest or religious is not assigned to it by July 
15th preceding the start of the school year. 

D. Notwithstanding the above, a member school may employ without restriction 
a non-degreed tenured teacher who had completed ten (10) or more consecu-
tive full years of teaching experience in the same member school by 
September 1, 1970, and was granted tenure according to the provisions of 
Appendix “C” attached hereto, whose employment has been terminated due 
to the closing or consolidation of his/her member school, except that said 
employment shall be offered according to Sections “F” and “G” herein below.

E. It is understood that should a teacher be offered three interviews and/or three 
permanent positions pursuant to this Article, and he/she fails to schedule and/
or attend the interviews and/or declines to accept the offers according to 
Section A.5.a. above, there shall be no further obligation on the Association 
or its member schools to offer employment to said teacher.

F. A teacher who accepts a position offered in accordance with the provisions of 
this Article shall be employed as a non-tenured teacher for one year.  Where 
said teacher is rehired by the same member school in accordance with the 
provisions of this Agreement for a second consecutive full year, said teacher 
shall be rehired as a tenured teacher effective as of the following September 
1st.

 If in the course of said teacher’s year of employment as a non-tenured teach-
er, the teacher’s employment is terminated as a result of a layoff, said teacher 
shall be deemed to be a tenured teacher for purposes of this Article only and 
shall be returned to the Regional List.  Further, if said teacher is not renewed 
for any other reason, said teacher will be returned to the Regional List unless 
the Superintendent of Schools determines that circumstances warrant said 
teacher not be restored to the Regional List.
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G. 1. A degreed teacher who accepts a position in accordance with the provi-
sions of this Article, shall be credited on a year-for-year basis for teach-
ing experience in all member schools.

2. A non-degreed teacher who accepts a position offered in accordance with 
the provisions of Section “F” hereinabove shall be credited on a year-for-
year basis for teaching experience in a member school for up to a maxi-
mum of eight years of previous teaching experience in a member school 
for which said teacher was paid on the “B.A.” scale, at the time of 
employment in his/her new member school for salary purposes.  Further, 
one year of additional credit shall be granted for every two years of expe-
rience beyond the above-mentioned eight years, provided, however, that 
not more than a combined total of fifteen years of credit shall be granted 
for all said teaching experience.  Said teacher shall be paid according to 
the “B.A.” scale.

H. A teacher who is employed in another member school pursuant to the provi-
sions of this Article and who has accumulated unused sick leave prior to ter-
mination at his/her member school, shall be entitled to retain said sick leave 
accumulation up to a maximum of thirty-five (35) days.  Effective as of 
September 1st of the school year following ratification of this Agreement, the 
teacher shall retain all sick leave accumulated.  All such sick leave retained 
by a faculty member employed in another member school pursuant to the 
provisions of this Article shall be included in the accumulated unused sick 
leave provision as provided for by this Agreement.

I. Newly hired teachers employed by member schools prior to May 1st for the 
following school year shall be hired subject to the protections granted pres-
ently employed degreed tenured teachers under the provisions of this Article.

J. A tenured or non-tenured teacher who gives up his/her teaching position to 
become a Principal or Assistant Principal in a member school and whose 
position is eliminated shall have the right to be placed on the priority-hiring 
list.  Placement on the list shall be based on his/her time having worked as a 
tenured teacher

ARTICLE 25
OBLIGATIONS OF THE TEACHERS, THE UNION,

AND THE ASSOCIATION

A. Each teacher, member school and the Union covered by this Agreement 
agrees faithfully to do and perform all duties and obligations under the terms 
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and conditions of employment contained herein and to observe the rules, 
regulations, policies and procedures prescribed by this Agreement.

B. There shall be no strike, slowdown, mass resignation, refusal to work, or any 
other act which constitutes a complete or partial work stoppage, or which 
disrupts the educational process of the member schools in any way, on the 
part of one or more teachers or on the part of the Union or its representatives 
during the life of this Agreement.

C. There shall be no concerted action by teachers, by the Union or its represen-
tatives, or by the Association or its representatives in an effort to alter, enforce 
or delete any term or condition of this Agreement during the life of this 
Agreement.

D. There shall be no lockout on the part of the Association during the life of this 
Agreement.

E. Each teacher shall have the right to volunteer or not to volunteer for any 
assignment which is beyond the terms of this Agreement.

F. Demonstrations in connection with the Mass
1. No demonstration may be held from 15 minutes before, during, or until 

15 minutes after a Mass is celebrated at St. Patrick’s Cathedral or any 
other church.

2. If a Mass is celebrated for member school staff and students as part of 
the school’s normal day or week, the ban on demonstrations from 15 
minutes before, during and up until 15 minutes after a Mass shall not 
apply.

3. Where any member school is the site of a special Mass to which people 
from outside the immediate school community are invited, the ban on 
demonstrations from 15 minutes before, during and up until 15 minutes 
after a Mass does apply in such instance.

4. The ban on demonstrations from 15 minutes before, during and up until 
15 minutes after a Mass applies beyond the expiration of any ACS-FCT 
collective bargaining agreement.  The FCT pledges to cooperate fully 
with the ACS to carry out the intent of this Article, including not encour-
aging or endorsing demonstrations at Mass in violation of this provision 
by others.

5. In consideration of the FCT’s acceptance of this section in connection 
with a Mass, except as outlined in paragraph “2” above, the ACS accepts 
the concept of a permanent mediator to which the parties can have 
recourse in the event that either party believes that such mediation would 
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be constructive in reaching a settlement.  The ACS and FCT must mutu-
ally agree on such mediator.

G. A teacher shall have a right, upon request to the Employer, to have a union 
representative present at an investigatory interview which the employee rea-
sonably believes might result in disciplinary action.  The exercise of this right 
may not interfere with legitimate employer prerogatives and the employer has 
no duty to bargain with any union representative who may be permitted to 
attend the investigatory interview.

ARTICLE 26
AGENCY FEE

A. Any bargaining unit member hired after September 1, 1999, or any current 
bargaining unit member who thereafter voluntarily transfers from one mem-
ber school to another shall, as a condition of employment, thirty (30) days 
after such employment or transfer, become and remain a member of FCT in 
good standing, or pay an agency fee as certified by the Union.  All bargaining 
unit members employed prior to the date of verification as described herein, 
except those employees who transfer voluntarily from one member school to 
another, shall be exempt from the provisions of this Article.

B. Any lay faculty member hired or who voluntarily transfers from one member 
school to another after the verification referred to in paragraph “A” above 
who has failed to acquire or thereafter maintain either membership in the 
Union, or the payment of an agency fee, shall be terminated seven (7) work-
ing days after the employer receives written notice from an authorized repre-
sentative of FCT.

C. The Employer shall be relieved from making such “check-off’ deductions 
upon (1) termination of employment, (2) transfer to a position other than one 
covered by the bargaining unit, (3) layoff from work, (4) an unpaid leave of 
absence, or (5) revocation of the check-off authorization in accordance with 
its terms of applicable law.

D.  The Federation hereby agrees that it will indemnify and hold the Employer 
harmless from any claims, actions or proceedings by any lay faculty member 
arising from deductions made by the Employer hereunder, and the Federation 
further indemnifies and holds the Employer harmless from any claims, 
actions or proceedings by any government agency or by any group so long as 
such groups are not funded directly or indirectly by the Employer; however, 
in either case, the Federation shall retain the right to select defense counsel, 
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and they shall reserve the right to settle any such case.  Once the funds are 
remitted to the Federation, their disposition shall be the sole and exclusive 
obligation and responsibility of the Federation.

ARTICLE 27
UNION DUES/AGENCY FEE CHECK OFF

A. Upon receipt of a signed Authorization Form from a teacher, a copy of 
which is attached hereto as Appendix “D,” the Employer shall make a 
deduction from the teacher’s salary on each pay period of the amount certi-
fied to the Employer by the Union.  Such amounts shall be forwarded by the 
10th day of the following month to the Treasurer of the Union at an address 
furnished to the Employer by the Union.  Payments under this paragraph 
made more than two months after they are due shall include a $35 late 
charge for each month payment is made beyond two months.

B. The Employer shall forward to the Union with each month’s payment a 
listing of the teachers for whom dues/agency fees have been deducted and 
the amount so deducted, an indication of whether the amount deducted is 
union dues or agency fee, and an indication of whether the teacher is full-
time or part-time.  Each month’s list shall include any changes and an expla-
nation of said changes to the previous month’s list.  For example, teachers 
newly hired, teachers on leave, name changes, etc.

C. For purposes of this Article, Authorization Forms of the Catholic Lay 
Teachers Group, Inc., previously filed with an Employer, shall be deemed to 
be valid for the Federation of Catholic Teachers.

D. The employer must notify the Union within 30 days of the date a new teach-
er starts his/her classroom assignment.  Included in the information will be 
the teacher’s full name, home address, and the name of the member school 
where the teacher is employed.  Failure to notify the Union within the 30 day 
period creates an obligation on the member school to pay an amount equal 
to the monthly dues for every month where notification has not been provid-
ed.  Such notification can be sent by mail, fax or email to the Union office.

ARTICLE 28
UNION ACTIVITIES

A. A Union notice may be posted, at the discretion of the Employer, on a mem-
ber school’s bulletin board provided the notice is submitted in advance to the 
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Employer or his/her designee.  Permission to post official notices of Union 
business shall not be unreasonably denied.  Notices limited to date, time and 
place of union meetings may be posted without permission.

B. The Union may designate one of its members employed in each member 
school as a school delegate for purposes of liaison among such members of 
the Union and the local school administration in matters pertaining to the 
administration and application of this Agreement and, where mutually agreed 
upon, on other matters of concern.

C. A teacher who has been officially designated as the Union’s delegate in a 
member school shall be permitted to conduct official Union business at said 
member school provided it is done on the teacher’s own time and provided 
further that the undertaking of said business in no way interferes with or dis-
rupts the teaching process or the assignments of other school personnel or 
students.

D. 1. Union officers or, in the place thereof, an Executive Council Member of 
the Union designated to stand in for a Union officer may visit member 
schools during the school day provided said officers and representatives 
request in advance, and receive from the Employer at said member 
school, permission to visit said school at a time and under such condi-
tions as the Employer may stipulate.  Said permission shall not be unrea-
sonably denied.

2. For purposes of this Section, a teacher who becomes an employee of the 
Union shall be considered an officer of the Union.  Not more than two of 
the above mentioned officers or representatives shall visit a school at any 
one time.

E. In those member schools where preparation periods are scheduled, Union 
officers shall have at least one of their preparation periods each week sched-
uled for the last class period.  Said Union officers shall be permitted to leave 
the school during one of said last class preparation periods each week.  The 
scheduling of preparation periods and the right to leave the school shall apply 
to two preparation periods per week for Union officers in those member 
schools which schedule more than one preparation period each week.  To the 
extent practicable, the two such preparation periods shall be scheduled con-
secutively.

F. Where practicable, and upon the prior approval of the Employer, member 
school meeting halls shall be made available to the Union during specified 
periods of time for official Union meetings.  Said prior approval shall not be 
unreasonably denied.
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G. 1. Up to four (4) teachers (provided only 2 from the same member school), 
employed in member schools of the Association, shall, upon written 
request to the Employer be granted a leave of absence for the purposes 
of performing duties as officers or employees of the Union.  Said leave 
of absence shall remain in effect as long as said teacher(s) remain offi-
cers or employees of the Union.

2. a) Said leave shall be on a full-time basis and shall be without pay.  
Teachers granted such leave shall be permitted to continue their 
health insurance coverage as provided for in this Agreement at their 
own expense provided that such coverage is permitted by the insur-
ance carrier.

 b) Notwithstanding the above, the Union shall be entitled to designate 
two members in lieu of the one full-time officer referred to in para-
graph 1 above who, if their part-time leave is mutually agreed upon 
by the Union and the member schools at which they are employed, 
shall be granted leave on a part-time basis each week without pay 
for the purpose of performing legitimate duties as officers or 
employees of the Union.  Each such officer or employee must be 
from two different schools.

3. The Association shall recommend to the Board of Directors of the 
Pension Plan and to the administrators of the Tax Sheltered Annuity Plan 
that teachers granted said leave, and who participate in such plans, be 
permitted to continue their participation at their own expense.

4. A teacher who returns to his/her member school shall be paid according 
to the salary step that would have been applicable had he/she remained 
in his/her teaching position for the period of such leave.

5. A teacher on leave of absence for the purpose of performing legitimate 
duties as an officer or employee of the Union according to the provisions 
of this Section, and who would be eligible for reemployment under the 
provisions of Article 24 (“Reemployment of Tenured and Non-Tenured 
Teachers Affected by Reductions of Staff at Member Schools”) were he/
she not on such leave, shall be covered by the provisions of said Article 
during the final year of such leave of absence.

H. Union mail addressed to a teacher at his/her school, by name, shall be deliv-
ered to the teacher.

I. Upon timely written request of the Union, and if an Annual Teachers’ Institute 
is scheduled:
1. A classroom shall be designated and reserved for the use of the Union 

and the designation shall be listed in the program for the Institute; and
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2. An exhibit booth shall be made available to the Union without cost; and
3. The Union shall be permitted to suggest program items to the Program 

Committee.  The Program Committee, however, reserves the right to 
finally determine the Program for the Institute.

J. 1. The Union President shall be granted up to two additional Personal 
Business Days per year to conduct legitimate Union business where the 
President is not on a leave of absence from his/her member school as 
provided for hereinabove.  Said Personal Business Days shall be granted 
according to the provisions of Article 18, Section “A.2.”

2. Officers and Members of the Executive Council of the Union shall be 
entitled to use one of their days of Personal Business Leave provided for 
in this Agreement where required to be absent from school for official 
Union business up to a combined maximum of four days per year.  The 
Union shall designate what days shall be taken and by whom and shall 
notify the Association in writing of the use of any of the four allowed 
days.

3. The Chairman of the Union’s Grievance Committee shall be granted two 
additional Personal Business Days per year to conduct legitimate Union 
business in connection with his/her duties as the Grievance Committee 
Chairman where the Chairman is not on a leave of absence from his/her 
member school as provided for hereinabove.  Said Personal Business Days 
shall be granted according to the provisions of Article 18, Section “A.2.”

ARTICLE 29
NO DISCRIMINATION

It is mutually agreed that neither the Employer nor the Union shall discriminate 
against teachers on the basis of membership or non-membership in the Union, 
race, color, national origin or sex.

ARTICLE 30
CATECHIST CERTIFICATION PROGRAM

A. Effective September 1, 1998, or date of employment, whichever is later, all 
elementary school teachers must make appropriate progress toward certifica-
tion in the Catechist Certification Program of the Archdiocese of New York.  
“Appropriate progress” shall mean the achievement of Level One certifica-
tion during a 3-year period for any elementary school teacher who does not 



53

hold Level One certification, or the achievement of Level Two certification 
during a 3-year period for any elementary school teacher who does not hold 
Level Two certification.

B. Upon completion of Level One, a teacher earns six (6) credits applicable to a 
salary increase on the BA+15, BA+30, MA+15, or MA+30 lines.  Upon com-
pletion of Level Two certification, nine (9) additional credits are granted.  
This plan has been devised so as to provide an added incentive for teachers 
to complete their certificate.

C. A teacher who fails to make appropriate progress toward certification shall, 
the following September, remain at his or her current salary step and, if appli-
cable, forfeit his or her lump sum bonus payment as provided in Article 20, 
Sections A and B, until such time as the appropriate progress is achieved.  
Once the appropriate progress is achieved, the teacher shall move up one step 
the next September (if progress achieved after February 1) or the next 
February (if progress achieved after September 1), or, if applicable, resume 
receiving the lump sum bonus.

D. Section E shall not apply where a teacher is prevented from making appropri-
ate progress due to serious illness or other compelling reason and requests a 
waiver in writing and submits proper documentation in support of his or her 
request in writing to his or her Principal.  The teacher shall be entitled to such 
waiver for one 3-year period.

E. The parties agree to meet as needed to discuss the scheduling and format of 
the Catechist Certification Program.

ARTICLE 31
MISCELLANEOUS

A. Upon request of either party, both parties agree to schedule meetings on a 
monthly basis to discuss matters of mutual concern.  The parties shall endeav-
or to propose agenda items a week in advance of such meetings.

B. Each member school shall provide adequate lounge and lavatory facilities for 
teachers to the extent practicable.

C. Teachers shall participate in the C.C.D. program of member schools on a 
voluntary basis.

D. Teachers employed by St. Peter’s Boys High School shall be covered by this 
Agreement in its entirety, except that for those teachers, who as of September 
1, 2007, were receiving a salary above the salary rates set forth in this 
Agreement, such teachers’ salary rates shall be established by multiplying 
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their then current salary rate by the salary increases above provided for in 
Article 20, Section A.

E. The Employer shall take reasonable steps consistent with OHSA and any 
laws, rules and regulations promulgated by any entity having jurisdiction over 
the schools with respect to ensuring the safety of teachers while at school.

F. The Employer shall adhere to Emergency Response Protocol as outlined in 
Safe Schools NY or any successor thereto.  Every teacher is to be given the 
protocols to Shelter-In-Place, Hold-In Place, Evacuate, Lockout, and 
Lockdown on or before the first (1st) day of school. 

ARTICLE 32
CONFORMITY TO LAW-SAVING CLAUSE

A. If any provision of this Agreement is, or shall at any time be held to be, con-
trary to law by a court of final appeal of the State of New York or the United 
States of America, then said provision shall not be applicable or performed or 
enforced, except to the extent that it is permitted by law.

B. In the event that any provision of this Agreement is, or at any time shall be 
held to be, contrary to law, all other provisions of this Agreement shall con-
tinue in effect.

C. The Union and the Employer acknowledge and agree that the terms of 
employment of teachers in the member schools are subject to the Americans 
with Disabilities Act and all other statutes governing non-discrimination in 
employment, work place safety matters governed by the Occupational Safety 
and Health Act and all other applicable legislation, governmental regulations 
or judicial determinations.  In the event that the Employer, in order to comply 
with the aforesaid legislation, regulations or judicial determinations intends to 
take action inconsistent with its obligations under this Agreement or which 
otherwise changes the terms and conditions of employment of a teacher cov-
ered by this Agreement, it shall immediately notify the Union of said intent 
and shall commence negotiations with the Union prior to any such action.  It 
is further agreed that in the event of the failure of the Employer and the Union 
to reach agreement as to an appropriate course of action within ten (10) days 
of the commencement of negotiations, the Employer shall be entitled to take 
whatsoever action is required by the applicable legislation, regulations or 
determinations.
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ARTICLE 33
SUCCESSORS AND ASSIGNS

A. The Employer agrees that if, during the life of this Agreement, it dissolves the 
Association, divides the operations of the Association or its member schools 
into regions or groups, sells, leases, transfers or assigns the operations covered 
by this Agreement, whether partially or entirely, it shall make any such sale, 
lease, transfer or assignment conditional upon the assumption of all of the 
obligations and consent to all of the terms and conditions of this Agreement, 
including its expiration date, by the purchaser, lessee, transferee, or assignee, 
including but not limited to parish corporations and schools (whether parish 
or non-parish) that are members of the Association as of September 1, 2011, 
their Pastors, Principals, agents, representatives and successors.  As used in 
this and other sections, “operations” means the education of children in 
Roman Catholic schools within the Archdiocese of New York, the administra-
tion of such education, the employment of teachers, guidance counselors and 
librarians in relation to same, and the maintenance, ownership, leasing and use 
of the facilities within which such operations take place.

B. The Employer further agrees that should any of the foregoing changes occur, 
it shall make any such change conditional upon agreement by the purchaser, 
lessee, transferee or assignees that the Union shall be recognized as the exclu-
sive representative, for the purposes of collective bargaining, of all full-time 
and regular part-time lay teachers, guidance counselors and librarians 
employed by such purchaser, lessee, transferee or assignees, for the life of this 
Agreement.

C. The Employer shall inform the purchaser, lessee, transferee or assignees of 
such operations of the exact terms of this Agreement in writing and shall pro-
vide the Union with a copy of said written communication within ten (10) 
business days of such communication.

D. The Employer agrees to provide the Union with written notice when the trans-
action is complete and the Agreement is assumed.

ARTICLE 34
DURATION OF AGREEMENT

A. This Agreement shall continue in full force and effect up to and including 
August 31, 2025.
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B. Except where the parties mutually agree in writing to an extension of this 
Agreement, a party seeking revision of one or more of the terms and condi-
tions of this Agreement shall notify the other party in writing not later than 
February 1, 2025.  Where said notice is given, the parties agree to enter into 
negotiations on or about March 1, 2025.

C. During the period covered by this Agreement all of the terms, conditions and 
provisions of this Agreement shall bind, apply and inure to the benefit of the 
parties hereto, their constituent members, individually and collectively, their 
successors, transferees, lessees and assigns.

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement 
on this ___ day of ________ 20__.

ASSOCIATION OF CATHOLIC SCHOOLS

By: __________________________________________________

FEDERATION OF CATHOLIC TEACHERS

By: __________________________________________________

ASSOCIATION OF CATHOLIC SCHOOLS

Sr. Patricia Anastasio Michael Lenahan 
Theresa Bernero  Rev. Anthony Mizzi-Gili 
Rich Helmrich Ray Vitiello
Rev. Daniel Kearney

FEDERATION OF CATHOLIC TEACHERS

Joanne Perrotta, President
Leanne Cole, Vice President
Lifen Lily Liang, Secretary/Treasurer 
Teresa Clarke, Union Organizer
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MEMBERS OF EXECUTIVE COUNCIL

Barbara Duemesi Salvatore Pascarella
Andy Leung Gloria N. Reyes
Elice Manzi  Zoila C. Spelman
Kenneth J. Martineau  Evdokia Tsolomytis-Kalousis
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hereinaft er referred to as the “teacher.” Th e carrying school is the school where the teacher has 
the earliest hire date.

Th is teacher ___________ tenure in the carrying school as of (the following) September 1, 20___
               (has or does not have)
according to the terms of the Collective Bargaining Agreement referred to hereinabove. (Teacher 
completes this section aft er discussion with principal prior to entering into this Agreement.)
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APPENDIX “J”

SIDE LETTERS
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The Federation of Catholic Teachers
2153 Richmond Avenue, Suite B-101

Staten Island, New York 10314
Phone 718-370-0081 / 800-280-8610

Fax 718-370-0821

Association of Catholic Schools
1011 First Avenue

New York, New York 10022
Phone 212-371-1000 x2886

Fax 212-758-3018
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